
  

 

 

 

 

 
   

   

 

 

  

United States Department of the Interior
BUREAU OF LAND MANAGEMENT 


Wyoming State Office
 
P.O. Box 1828
 

Cheyenne, Wyoming 82003-1828
 

In Reply Refer To: 
8100 (930) P 

January 22, 2008 

Information Bulletin No. WY-2008-007 

To: Field Managers 

From: Deputy State Director (930) 

Subject: Statewide Cultural Meeting and Annual Protocol Meeting 

The statewide cultural heritage program meeting and annual protocol training with the State 
Historic Preservation Office (SHPO) will take place February 5-7, 2008. All Bureau of Land 
Management (BLM) Field Office cultural heritage staff and managers are required to attend, as 
indicated in the State Protocol, Part II. 

Tuesday’s BLM meeting will be held in the Wyoming State Office, 1 st floor conference room, 
from 8:30 a.m. until 4:30 p.m. Topics for that day include budget training, cultural resource use 
permits, tribal consultation and other germane issues. On Wednesday and Thursday, the SHPO 
meeting will be held in the Ballroom at the Plains Hotel (1600 Central Avenue, Cheyenne, 
Wyoming). Topics for these two days include contexts, programmatic agreements, energy 
corridors and wind farms, CRMTracker, Site Stewardship Program, block surveys, and a 
variety of other subjects. 

A block of rooms has been reserved at the Plains Hotel, for Monday night through Thursday 
night, under the name “BLM Protocol Training.” The rate is $60 for a single and $70 for a 
double. Please call (307) 638-3311 to make reservations. We apologize that the State Office 
cultural program does not have sufficient funding to pay for archaeologists and managers to 
attend this required meeting. 

If you have personnel who will be unable to attend these meetings, please provide a written 
response indicating the reason why they will not be there. If you have any questions, please 
contact either Ranel Capron, 307-775-6108, Ranel_Capron@blm.gov or Judyth Reed, 307-775-
6017, Judyth_Reed@blm.gov . We look forward to seeing you in February. 

/s/Jane D. Darnell 


