RECOMMENDATIONS:

More judicial involvement - such as ordering felons to receive evaluations and follow treatment
anger management and domestic abuse group counseling
get education - GED

Mancamps
offer educational programs - GED & online classes
offer recreational opportunities
offer counseling opportunities & stop smoking classes

Support Recreation center

Zero Tolerance mandated by the BLM on their property
[BLM could regulate this through the Permiting process]
stabilize the fluctuation of workers
require preemployment and continuing random drug testing
run law enforcement contact sheet with employment application
track offenders through a data base (join DISA?)
Keep the offenders out of the system.

Get companies involved in Zero Tolerance - BLM require this

Require all operators and contractors working for them to establish/maintain a substance
abuse program that requires both pre-employment and random testing.
Obijective: Assure that when someone does test positive that they either 1. have to go to
treatment and get the help they need prior to being allow back, or 2. Get flagged to employers as
being a drug user that has tested positive. Hold job for them if they get treatment.

Form Operator’s Assn - discuss problems, testing, employees

Track crimes by employers

Make it public - print in newspapers - put names and companies in the paper
Offer prevention services - facilitate NA/AA

Companies offer bonus for clean UAs , voluntary testing, quiting smoking, etc.
Allow drug dogs and law enforcement searches on site through employment policies and
contracts and signs posting the policy
Either have local treatment center or partner with Sweetwater County for a treatment center but
at a minimum, have an aftercare facility in the community

use 3 towers instead of 2 towers when not in camps - use buses for transport

Towns in Sublette County and Sweetwater County and Lincoln counties begin working together



