
 
 

  
 

  

  

  
 

 

  
 

   

   

 
 

  
 

 

 

   

 

  

  
 

 

  

  
 

  

   

  

 

 

  

 

   

 

 

  

  
 

 

 
 

   

 

 
 

  

Inclement Weather and Other Emergency Procedures 

DURING WORK HOURS
 

The National Operations Center (NOC) Director’s Office will notify employees concerning early 

dismissal due to inclement weather.  In the event of disruption of the e-mail system, information will 

be distributed to supervisors and, in turn, your supervisor will provide you with the information. 

Note: For further information and updates employees may call the Inclement Weather and 

Emergency Status Hotline at 303-236-5500. 

The following is a list of alternate numbers to call should the hotline become overloaded with calls: 

Deb Rawhouser at 303-236-8857; Vince Galterio at 303-236-6505; Roxanne Falise at 303-236-2700; 

Tim Riley at 303-236-6455; and Don Ravenscroft at 303-236-2314.  Supervisory personnel should 

also leave a message on their work site phone related to the status of the NOC. 

DURING NON-WORK HOURS 

If the weather situations and/or emergencies are known before work begins, the NOC Director may 

follow the recommendations of the Colorado Federal Executive Board (CFEB). If the 

recommendation is to close or delay reporting, the NOC will notify the following media outlets: 

KCNC – Channel 4 television station 

KUSA – Channel 9 television station 

The NOC is listed as Bureau of Land Management (BLM) or BLM-NOC at the television stations. 

The same information distributed by the CFEB and/or the NOC will be posted on the NOC’s 

Inclement Weather and Emergency Status Hotline at 303-236-5500. 

A liberal leave policy is always in effect during inclement weather situations.  The liberal leave 

policy permits you to use annual leave by notifying your supervisor of your intention to leave work 

early, or if before working hours, that you will be late to work, or not reporting to work due to 

adverse weather conditions.  Administrative leave (061-Administrative Leave (Weather)) may be 

granted by the NOC Director or her designee for dismissal or delayed start as appropriate. 

Information related to leave will be provided at the time of release or the following work day, 

depending on the circumstances of the release.  As an example, if you are on approved annual leave, 

sick leave, credit hours used, or compensatory time off, prior to an early dismissal announcement, 

you will not be granted administrative leave.  Administrative leave for early dismissal will only be 

granted to those employees who reported for duty at the time of the announcement.  Employees on a 

maxi-flex work schedule are compensated for 8 hours regardless of how many hours they would 

typically work in a day. 

Employees on a compressed work schedule (4-10's or 5-4-9 schedule) are entitled to the number or 

hours they were scheduled to work that day (i.e., working 4-10 hour days, you are entitled to code 10 

hours of administrative leave for the day or on a 5-4-9 schedule, you are entitled to either 9 or 8 for 

the day). 

Employees who telework and remain at home and can still perform assigned work will not be entitled 

to administrative leave.  Contract workers will need to obtain guidance from their employer or the 

assigned Contracting Officer Representative. 

If you have any questions, please contact your supervisor or Deb Rawhouser at 303-236-8857. 


