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Range/Forestry Technician, GS-455/462-8
Position No. F067
EFF Crew Coordinator/Crew Representative

INTRODUCTION

This position is located in a BLM fire suppression organization where the
employee serves as the EFF Crew Coordinator for the
consisting of crews with approximately
tirefighters. The employee coordinates the organization of the crew(s), the
training provided for the crew(s), the dispatch of crew(s) to fires, and
supervises the crew lialson representatives assigned to the crew(s) while on
fire dispatch.

DUTIES

Assists the crew organizer in recruiting and orientating crewmembers to the
Bureau's Emergency Firefighter (EFF) regulations and procedures. Assists in
identifying crew training needs and coordinates/assists in providing crew
training. Schedules arduous physical and step test examinations and assists
with administering the step tests. Coordinates requests for EFF crew dispatch
and ensures that crew rosters and time reports for the individual crewmembers
are prepared. Ensures that transportation is arranged for the crew(s).

Develops and maintains operating plans and agreements with the crew
supervisor, state employment offices, etc. as applicable. Develops District
operating plans and guidelines, and prepares administrative reports regarding
the use of the crew(s).

Ensures that crew lialson officers are qualified and red-carded for the
positions assigned and that they are aware of the specific operating
guidelines, transportation requirements, and other peculiarities regarding the
notification, dispatch, and work assignments of the crew(s) for which they are
servicing as liaison officer.

Serves as work leader/supervisor for liaison officers. Sets up vork
schedules, assigns other fire suppression related duties when not on a
specific fire suppression assignment, reviews work performed and insures that
safety requlations are being adhered to. Receives reports on crew dispatches
and problems encountered and works towards correcting deficiencies as they
occur.

As assigned, performs in flre overhead assignments (est. 10-15% of the time).
Completes necessary reports for crew(s) while serving as liaison officer.

FACTORS

Factor 1, Knowledge Required by the Position

Knowledge of firefighting methods, tactics and procedures gained through prior
experience in a fire suppression organization. Prior line firefighting
experience and training is required. Must be red-carded as a crew
representative.

Knowledge of Emergency Firefighter plan, pay rates, and other administrative
procedures with BLM and other wildland fire suppression organizations.
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Knowledge of EFF crew requirements regarding step tests, physical, employment
agreements, and identification cards.

Ability to set up and maintain crew dispatch procedures, and safety
requlations.

Knowledge of administrative procedures regarding crew representative reports,
emergency employment timesheets, accident forms, procurement of equipment and
supplies, and maintenance and repair of crew buses.

Knowledge of training methods and materials applicable for training EFF crews
and crew representatives. Abllity to serve as an instructor.

Knowledge of supervisory responsibilities and policies and objectives.
Ability to supervise assigned employees.

Factor 2, Supervisory Controls

Supervisor assigns work in terms of project objectives and priorities. The
employee plans and carries out the organized crew program for the unit
selecting the approaches and methods to be used in solving routine problems.
Novel, unusual, or controversial situations are resolved in consultation with
the supervisor.

Factor 3, Guidelines

Guidelines include standard Bureau, State and District instructions, BLM
policies and regulations, District dispatch plans, and EFF crew policies.
Although gquidelines are available, they are not always applicable to the
specific work situations encountered and the incumbent independently selects, -
evaluates, and applies the guides making compromises and adaptations when
necessary. The incumbent exercises judgment in applying standard practices to
nev situations, referring those of a sensitive or controversial nature to the
supervisor along with recommendations for resolving the situations.

Factor 4, Complexity

The assignments are normally of a routine nature: organize crews, coordinate
training and physical/test tests, set up and implement crew dispatch plans.
The degree of complexity increases with the number of crews and therefore
firefighters being coordinated and the record keeping necessary for larger
numbers. The employee coordinates crew(s) dispatch with other BIM, federal
agency, state and private organizations with varying administrative processes
and procedures. Crew(s) are often dispatched simultaneously to various
locations throughout the United States increasing the coordination necessary.

Factor 5, Scope and Effect

The primary purpose of the position is to plan for the use of, train crews,
and coordinate the safe and effective use of the assigned emergency
firefighting crew(s). The work results in the safe and efficlient suppression
of wildfires throughout the United States.

Factor 6, Personal Contacts

Personal contacts occur with fire suppression and dispatch personnel in the
District, the State Office, BIFC, AFS, and other federal and state agencies as
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well as with the emergency firefighters within the organization. Contacts
also include law enforcement authorities, employment service representatives,
labor sponsors, and Social Security office representatives.

Factor 7, Purpose of Contacts

The purpose of the contacts is to plan, train and organize the emergency
firefighters, coordinate work efforts with other organizations, explain
regulations and procedures, provide information, and, upon occasion, exert
tact and diplomacy in resolving grievances.

Factor 8, Physical Demands

Much of the work is performed in an office environment or at a field training
location. When on fire assignment, the incumbent is involved in arduous
duties relating to steep and rugged terrain, extended working hours, and
physical labor. The employee must meet the established step test and 'arduous
physical requirements for being red-carded as a crew representative.

Factor 9, Work Environment

The work environment varies between an office and field situation. At times
the employee will work under hazardous conditions while engaged in fire
suppression activities (excessive heat and smoke, falling rocks, falling
trees, sharp hand tools, motorized equipment, and aerial retardant drops).
Special safety equipment and procedures are required while firefighting.



