U.S. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement
Under
5 USC 8336(c) and 8412(d)

[ ;d/ épproved under the Civil Service Retirement System, 5 USC 8336(c)

[ *{ Approved under the Federal Employees Retirement System, 5 USC 8412(d)

Category of Coverage: Primary - rigorous

Bureau:__of L.and Management. Bureau

Classification Title:_Lead Range/Forestry Technician

Organization Title: Hot Shot Squad Leader

Position Number:_ F183 Series and Grade:___GS-0455/0462-05

RECOMMENDATION FOR COVERAGE REVIEW:

Primary rigorous coverage is recommended for this position. Special retirement coverage under both CSRS and
FERS is requested.

Primary duties are directly connected with the control and extinguishment of fires. Duties are rigorous and
employment is limited to young and physically vigorous individuals.
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Bureau Program Designee

e o So ey e

DOI(Flre & Law Enforcement Bgam Lead, Marcia L. Scifres Date
M L)_(_lfg_\ 3
Director, Office of Fire and Aviation (BLM), Lester K.Rosenkrance Date

APPROVAL The position described above is approved for coverage under Firefighter or Law Enforcement
(FF/LEO) Retirement as shown above. Approval is by DOI Secretary's Designee:
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Mari Bary Secr,{tar sDes1gnee Date
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STATEMENT OF DIFFERENCE
Forestry Technician
GS-462-05

Performs duties in an on-the-job training capacity. Train§ng is provided to
increase the employee's knowledges, skills, and abilities to perform
duties at the GS-06 level.

Works under the supervision of the North Star Crewboss: (Supervisory
Forestry Technician) who assigns work in terms of what js to be
accomplished and the resources available to complete thé assignment. The
incumbent serves as a squad boss often responsible for analyzing
situations and anticipating the most effective use of the assigned squad
in accomplishing a specific fire suppression objective. Additional
assistance is available in larger, more complex fire situations and in
coordinating work. Dependent upon the project, work is reviewed in
progress or upon completion in terms of meeting objectives in a safe and
efficient manner within the established guidelines. '

Soll eecl
$/16/76

TOTAL P.G2



-

POSITION CLASSIFICATION AMENDMENT
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CERTIFICATIONS

Nkﬂﬂ THAT THE POSITION IDENTIFIED ABOVE HAS CHANGED AS -
rubcw THIS AMENDMENT,
\_.

€ 1 CERTIFY THAT THE CHANGES REFLECTED ARE PROPER AND THE POSITION
AS HEREBY AMENDED IS PROPERLY CLASSIFIED.

- Applies only to PD classified 4/4§{f429

No- change classification of PD.

%W
7. DESCRIBE BRIEFLY. BUT IN FULL. THE REASONS FOR CHANGES CHECKED ASOVE, AND THE ADDITIONS, DELETIONS, OR OTHER REVISIONS WHICH AAE T BE
HADE IN THE DESCRIPTION PROPER. The following special retirement coverage information is added:

"This position is covered as a basic/rigorous position under the special retirement for
law enforcement officers and firefighters (CSRS/FERS)." :

References: CSRS coverage: OPM letter dated /2o /%, , number LG -G - hoy-
FERS coverage: DI letter dated _o/2 /5, number T

All basic/rigorous firefighter and law enforcement officer positions are subject to:

--The arduous physcial requirements of the GS-455/462 or GS-1811 series (for firefighters
this also includes the Step Test)

--The maximum entry age policy that all appointments are subject to a maximum entry age
of 35 or the applicant must have a combination of Federal service which would permit
the employee to retire at age SS5. —

--The 7-1/2%7 special retirement deductions are mandatory for all permanent positions.

Under FERS regulations employees in firefighter/law enforcement organizations may
within six (6) months of entering the position or after any significant change in the
position, formally and in writing seek a change in coverage determination under

5 USC 842.804(c).

Under CSRS regulations employees in firefighter/law enforcement organizations must within
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Lead Range/Forestry Technician, GS-455/462-6
Hotshot Squad Leader
Position No. F183

INTRODUCTION

This position is located in a BLM fire suppression organization. The purpose
of the position is to serve as a squad leader vithin an organized firefighting
crev. The primary duties are to lead and work with the crew in fireline
construction and the repair and maintenance of firefighting tools and
equipment. Other incidental duties relating to the fire program or other
resource programs may be assigned during stand-by periods.

The employee is, on a continuous basis, a designated lead for a group of three
or more GS-2,3,4, and 5 crewmembers.

DUTIES

A. The primary purpose of this position is to serve as a squad leader for a
group of firefighters. Provides work direction for firefighters assigned to
the squad. Analyzes fire conditions and determines attack methods within area
of responsibility as assigned by the crew leader/supervisor. Utilizes a
variety of specialized tools, equipment, and techniques while actively
suppressing wild fires. Locates line, directs and participates in line
construction, backfire and burnout, hose layout and pumping, tree falling, and
holding/patrol/mop-up operations. Performs routine emergency repairs for
pover tools and equipment in field situations. ‘

On multiple squad fires, coordinates the squad's operations with the crew
leader.

May be assigned for short periods of time to coordinate the work of multiple
squads.

B. Functions in the positions for vhich qualified during prescribed burns.
May serve during firefighting emergencies in other SOF or Incident Command
System (ICS) positions for which trained and qualified.

As assigned, functions as an Initial Attack Incident Commander on small fires.

C. Participates in the maintenance and repair of firefighting equipment and
tools. Receives firefighting training. Participates in readiness drills.

D. As a designated vork leader, the employee (1) assigns vork vithin the
group based upon prior training and experience, (2) s avare of vork progress
and adjusts assignments to meet needs, (3) keeps supervisor up-to-date on vork
progress, (4) provides on-the-job training/training follow up on firefighting
operations and use of equipment, (5) ensures vork lis accomplished safely
vithin established procedures, (6) keeps assigned employees informed of
administrative policies and procedures relating to them, (7) resolves
complaints, refers grievances to the supervisor, and (8) keeps supervisor
informed on employee work habits, progress, and discipline problems.

E. In norinal occurrence fire seasons, may spend 10-20% of the time on other
fire related duties such as fire prevention, collecting fire management data,
and participating in safety sessions and fire critiques.
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F. May spend approximately 10% of the time on other resource program
activities and projects.

FACTORS

Factor 1, Knowledge Required by the Position

Knowledge of (1) firefighting methods, tactics, and procedures, (2) wildfire
Federal and State agency internal guidelines and practices, and (3)
firefighting tools and equipment maintenance and repair procedures are
required to lead the assigned crewmembers in suppression activities.

A general knowvledge of the use of alrcratt in fire suppression activities is
required.

Basic knowledge of fire behavior and the effects of wind, slope, and fuels on
fire is required.

Knovledge of safety precautions in fire suppression situations is required.

It has been determined that the employee in this upper level crevmember
position must have (1) prior line firefighting experience and training to
perform the duties of the position, and (2) prior hand crev experience.
Ability to serve as a lead fire suppression crewvmember is required.

Must possess a valid state driver's license.

Ability to communicate effectively with others in emergency situations in
field locations.

Factor 2, Supervisory Controls

The supervisor makes firefighting and other assignments indicating vhat is to
be done, priorities, limitations, quality and quantity expected, and
deadlines. Normally the supervisor or vork leader briefs the crew each
morning on fire situations, anticipated actions, and specific crev assignments
for the day. Training has been provided on normal firefighting methods,
procedures, tactics, and hand crev operations. Additional guidance and
direction is provided for new, difficult, or unusual assignments.

As a squad leader, the employee uses initiative in carrying out recurring
assigments independently determining routes to travel, use of tools and
equipment, and type of maintenance and repair duties necessary. The
supervisor/vork leader is consulted in more complex fire situations or in
situations vhere normal procedures vill not produce the desired results.

The supervisors/work leader reviews the assigned vork ensuring that safe and
efficient methods are used and that the crev is in a fire readiness status.
Project fire and non-fire related work is reviewed by the responsible
coordinators periodically and/or upon completion dependent upon the difficulty
of the assignment.

Factor 3, Guidelines

Procedures for performing the firefighting duties have been established, were
included in training sessions, and for some parts of the work are available in
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printed materials, e.g., equipment operation and maintenance guides. Due to
the limited size and type of fires normally encountered independently, the
employee's alternatives in taking action are normally limited to well
established procedures vith only minor adjustments being applicable. The
supervisor/work leader is readily available by radio or in person if a more
difficult situation is encountered.

Factor 4, Complexity

The vork consists primarily of leading and working with crews on the fireline
and in maintaining fire equipment and tools. Because of the crew size and
equipment capability, decisions relating to wvhat type of suppression methods
and procedures to apply to specific situations are limited. It is essential
that the employee be capable of sizing up and analyzing fire situations and
recognizing the need for and requesting additional assistance in those
situations exceeding the crew's limitations. The actions taken vary vith the
capabilities of crew(s) and equipment, fuel types, fire weather conditions,
and the resource values concerned.

In addition, the employee is a designated work leader with a continuing
responsibility for leading an assigned group of employees.

Factor S, Scope and Effect

The purpose of the position is to serve as a squad leader during firefighting
and equipment maintenance and repair activities. The work performed by the
squad contributes to the effectiveness of the firefighting organization in
suppressing vild fires and protecting resource values.

Factor 6, Personal Contacts

The personal contacts are normally with other employees in the fire
suppression organization although some contacts occur with other resource
personnel in carrying out specifically assigned project vork and with the
general public in performing fire patrol assignments.

Factor 7, Purpose of Contacts

The purpose of the contacts is to obtain information, give directions, provide
information, clarify assignments, coordinate work efforts, and, upon occasion,
resolve operating problems.

Factor 8, Physical Demands

This firefighting position requires strenuous physical labor on a recurring
basis. The employee must meet the established step test and arduous physical
requirements for the position.

Factor 9, Work Environment

This position includes recurring field assignments vith exposure to various
terrain, veather, smoke and fire conditions. Special safety precautions and
the use of safety equipment are required.



