U.S. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement
Under
5 USC 8336(c) and 8412 (d)

[« Approved under the Civil Service Retirement System, 5 USC 8336(c)

[ V] Approved under the Federal Employees Retirement System, 5 USC 8412(d)

Category of Coverage:__Primary - Rigorous

Bureau: of Land Management - Bureau

Classification Title:_  Student Trainee

Organization Title: Firefighter/Fire Prevention Technician

Position Number: F064 Series and Grade: GS-0499-05

RECOMMENDATION FOR COVERAGE REVIEW:

Primary rigorous coverage is recommended for this position. Special retirement coverage under both CSRS and
FERS is requested.

Primary duties are directly connected with the control and extinguishment of fires. Duties are rigorous and
employment is limited to young and physically vigorous individuals.

The primary purpose of this position is to serve as a firefighter in the suppression of wildfires. When not assigned to

wildfires and wildfire equipment maintenance and repair, the employee serves as a ire prevention technician fully
equipped and ready to respond to suppression work upon contact.

Ao B

Bureau Program Designee Date

MA% 03/04/29
DOI Fire & Law Enforcen#nt Team Lead, Marcia L. Scifres Date

t'D'l?ector, Office of Fire and Aviation (BLM), Lester K. Rosenkrance Date

:

§

:

APPROVAL The position described above is approved for coverage under Firefighter or Law Enforcement
(FF/LEO) Retirement r)etroaptive to classification date. Approval is by DOI Secretary's Designee:

/ /’///4/ N D 2/93/97
Marl lﬁ'ﬁl]f',@ec/r/etary‘s Designee Date
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POSITION CLASSIFICATION AMENDMENT

1. OFFICIAL HEADQUARTERS

NMSO

2. NAME OF INCUMBENT

3. ORGANIZATIONAL LOCATION % AS SHOWN ON CURRENT DESCRIPTION;

1a.

7] As HEREBY AMENDED

b.

C.

{ GRADE

4. CSC TITLE AND BUREAU POSITION NO. SCHEDULE SERIES
Student Trainee
Range/Forestry Technician PD_# F064 GS 499 | s

{T] SAME AS PRESENT: AMENDED FOR: [[] CSC TITLE, [ ] POS. NO., [[] SCHEDULE, » [ series.  [] GRADE

CERTIFICATIONS

5. 1 CERTIFY THAT THE POSITION IDENTIFIED ABOVE HAS CHANGED AS RE-
FLECTED IN THIS AMENDMENT.

6. [ CERTIFY THAT THE CHANGES REFLECTED ARE PROPER AND THE POSITION
AS HEREBY AMENDED IS PROPERLY CLASSIFIED.

A m %MW 2/ /49

(8ignature of Supervisor) (Date)

TITLE

(Signature of Official Execcising Classification Authgkity)

Rita Montoya o
Personnel Management Specialist

(Date)

TITLE

7. DESCRIBE BRIEFLY, BUT IN FULL, THE REASONS FOR CHANGES CHECKED ABOVE, AND THE ADDITIONS, DELETIONS; OR OTHER REVISIONS WHICH ARE TO BE

MADE IN THE DESCRIPTION PROPER.

Standard PD No. F064 Range/Forestry Technician, GS-455/462-5 being amended to reflect
change in series to 499 and position title to Student Trainee.

. N
Department of Interior, FF/LE Retirement Team Speclalistm/

This

has been approved as follows under SUSC 8336(c) and 8412(d):
Firefighter __.JLaw Enforcement

_ Primary /Administrati
Approval Datew 23 L 29

dary/Supvy




POSITION CLASSIFICATION AMENDMENT

1. OFFICIAL HEADQUARTERS

Llondord PD - Bucrewiiride

L. NAME OF INCUMBENT

3. ORGANIZATIONAL LOCATION  []'AS SHOWN ON CURRENT DESCRIPTION; [ ] AS HEREBY AMENDED

1a.

c.

4. CSC TITLE AND BUREAU POSITION NO.
Aaxga/Fotesls:

Ao

- . SCHEDULE SERIES \ GRADE
e AAAAAND o ‘
ES \V via | o5

SAME AS PRESENT; AMENDED FOR:

%éﬁ/ &//‘m '%//)(/)CZZMQ AZ(M/)(M/A M)j) :

O scueoune.  [Jseries.  [J GRADE

Ocscmme. (] ros. No.

CERTIFICATIONS

hQERTIFY THAT THE POSITION IDENTIFIED ABOVE HAS CHANGED AS _RE-

n.ebs:w THIS AMENDMENT.

) 2t i
By L AN Date)

~

6. | CERTIFY THAT THE CHANGES REFLECTED ARE PROPER AND THE POSITION
AS HEREBY AMENDED IS PROPERLY CLASSIFIED.

Applies only to PD classified /ZAQLZQZ
No change classification of PD.

7 3,273/22

(Dats)

(81, i Authority)

7. DESCRIBE BRIEFLY, BUT IN FULL, THE REASONS FOR CHANGES CHECKED ABOVE. AND THE ADDITIONS, DELETIONS, OR OTHER REVISIONS WHICH ARE TO BE
MADE IN THE DESCRIPTION PROPER. 10 f5]]owing .special retirement coverage information is added:

"This position is covered as a basic/rigorous position under the special retirement for
law enforcement officers and firefighters (CSRS/FERS)." .

References: CSRS coverage:

FERS coverage:

OPM letter dated 759 ,» number _ /1 G,05-980 A5
DI letter dated /» number

All basic/rigorous firefighter and law enforcement officer positions are subject to:

--The arduous physcial requirements of the GS-455/462 or GS-1811 series (for firefighters

this also includes the Step Test)

--The maximum entry age policy that all appointments are subject to a maximum entry age
of 35 or the applicant must have a combination of Federal service which would permit

the employee to retire at age 55.

--The 7-1/27 special retirement deductions are mandatory for all permanent positions.

Under FERS regulations employees in firefighter/law enforcement organizations may
within six (6) months of entering the position or after any significant change in the
position, formally and in writing seek a change in coverage determination under

5 USC 842.804(c).

Under CSRS regulations employees in firefighter/law enforcement organizations must within
sixty (60) days of an agency notice regarding the coverage of their position request a
reconsideration of the determination following the procedures in 5 USC 831.908.



POSITION DESCRIPTION (Please Read Instructions on the Back) e e

2 Reason for Submission 3. Sarvice 4. Employing Office Locetion- S. Outy Station 6. OPM Cartitcation No.
Redescription New Hoos. [ ] Feia
Reestablishment Other 7. Fair Labor Standards Act I.mew 9. Subject 10 1A Action
Jlanation (Show any positions repiaced) Exsmpt [ﬂ Nonexempt Eranc Dacmurs | | Errrvoeents Yoo [0
: 10. Position Status 11. Position Is: | 12. Sensitivity 13. Competitive Level Code
Competitive Supervisory “"s‘-'."m Somst
Excepted (Specify in Remarks) Managerial . ‘T14 Agency Use
SES (Gen) [T SES(CR) X Metner el
15. Classified/Graded by Official Title of Position Pay Plan Occupational Code| Grade | Initials " Date
a. U.S. Office of Per-
sonnet Management
b. Department, Agency
or Establishment
c. Second Level
Review Range/Forestry Technician¥ GS 455/462 05 W I(/? (/9o
d. First Level Review
e Roeommn%ord by .
initiating Office Range/Forestry Technician* GS - 455/462 05 imlh | 6/22/90
16. Organizational Title ot Position (if ditferent from official title) 17. Name of Employee (if vacant, specify} :
Firefighter/Fire Prevention Technician
18. Department, Agency, or Establishment ¢. Third Subdivision
DEPARTMENT OF THE INTERIOR
a. First Subdivision d. Fourth Subdivision

Bureau of Land Management

b. Second Subdivision o. Fifth Subdivision

| Signature of Empioyee (optional)
19. Employee Review—This is ari accurate description of the major duties and

responsibilites of my position. |

; |

'Supervisory Certification. / certify that this is an accurate statement of knowiedge that this information is to be used for statutory purposes reiating
the major duties and responsibilities of this position and its organizational to appointment and payment of public funds, and that false or misieading
relationships, and that the position is necessary to carry out Government statements may constitute violations of such statutes or their implementing reg-
functions for which | am responsible. This certification is made with the ulations.

Soaiwe " T T T it Toue "~ " Tegmmm T T T TTTTTTTTToTTTToOS Towe 777"
l | (signed) L. BARKOW JAN 18 199
J {
21 Cisasification/Job Grading Certification. / certily that this position has been | 22. Position Classification Standards Used in Classitying/Grading Position
classified/graded as required by Title 5, U.S. Code, in conformance with stan-
dards published by the U.S. Office of Personnel Management or, if no published GS-455/462
_ standards apply directly, consistently with the most applicable published standards. 5=
Typed Name and Title of Official Taking Action
JULIET D. POWELL
Personnel nt iali Information for Employees. The standards, and information on their application,
_ _r _____ Ifa.? _a-gf rge_ - _..S Ee_c. - _lit ________ are available in the personnel office. The classification of the position may be reviewed
Signature . TDate and corrected by the agency or the U.S. Office of Personnel Management. infor-
! mation on classification/job grading appeals, and complaints on exemption from
! FLSA, is available from the personnel office or the U.S. Office of Personnei
é 1// /;/ /74 Management.
23, Position Review Initisls |  Date intials ;  Date initials | Date initials | Date initials | Date
a. Employee (optional) : l \ : :
| 1
b. Supervisor } : \ E i
[ L e
c. Classifier I ' I — {
i | | A Y
‘24. Remarks RS:mw 1.07/2 "
t —aFERS: >
SUBJECT TO DRUG TESTING Womuriguon A smouponm o 4L L1/

*Interchangeable based upon primary vegetation of. the unit.

25_Description of Major Duties and Responsibilites (See Altached)
NSN 7840-00-834-4285 Previous Edition Usable 5008-108 ‘ s ormee,of Parwonnel Mansgermer
FEM Chapter 208



Range/Forestry Technician, GS-455/462-5
Firefighter/Fire Prevention Technician
Position No. F064

INTRODUCTION

This position is that of a fire prevention technician for
. The primary purpose of the position is to serve
as a firefighter in the suppression of wildfires. When not assigned to
wvildfires and wildfire equipment maintenance and repair, the employee serves
as a fire prevention technician fully equipped and ready to respond to
suppression work upon contact.

One or more firefighting crewmembers may be assigned to work with the
employee.

DUTIES

1. Fire Suppression 50-60%

Receives fire reports from dispatcher. Locates actual fire location and
notifies dispatcher of location and action being taken. Notes point of fire
origin and collects background information. Sizes up fire and takes initial
attack action or contacts dispatcher requesting back-up assistance, and
recommends access routes. Completes fire report in those situations where
suppression action is completed personally.

Serves as a firefighting crewmember on larger fires.

Maintains firefighting hand tools and power equipment in a fire-ready status.
Ensures water tank is full and that hose and pumps are in operating condition
at all times.

Receives fire suppression training and participates in firefighting drills and
safety sessions.

As assigned, participates in prescribed burning projects as a crewmember .
2. Fire Prevention 30-40%

Contacts users furnishing them with routine information on fire prevention.
Advises users as to fire laws and requlations and the proper use of campfires.
Issues campfire permits. Stimulates general interest in fire prevention.
Enforces fire laws and regulations.

May be responsible for presenting informational materials to groups.
Distributes fire prevention literature for the promotion of fire prevention
and lav enforcement objectives. Posts fire prevention and other
administrative signs according to guidelines received.

Inspects cabins, buildings, campgrounds, construction sites, and other
locations where fire hazards might exist and arranges with the
owners/contractors to correct the identified hazards. Patrols campgrounds and
other special use sites for compliance with fire protection and sanitation
requirements and notifies supervisor of any unsatisfactory conditions
observed; may be assigned to issue violation notices in accordance with
specific training and guidelines; posts and removes signs informing users of
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fire precautions or law enforcement guidelines to be observed.

3. Performs other duties as assigned. 10-15%

FACTORS

Factor 1, Knowledge Required by the Position

Knowledge of fire suppression methods, tactics and procedures for taking
initial action on wildfires is required to independently respond to and
suppression wildfires. Prior line firefighting experience is required.

Knowledge of maintenance and routine repairs for firefighting hand tools,
power tools, pump and hoses is required to keep equipment in a fire-ready
status.

Ability to read maps, determine access routes, and provide concise locations
to dispatchers is required.

Knowledge of common fire prevention techniques and procedures, and common fire
causes is required.

Knowledge of structural and other types of prevention inspections is required
to carry out fire prevention inspections.

Knowledge of Federal, State, and local laws and requlations pertaining to fire
use, prevention, and suppression to recognize violations and to be able to
advise contacts of violations.

Must possess a valid state driver's license and have the ability to operate
light vehicles in carrying out the duties of the position.

Ability to work independently in isolated locations with a minimum of
supervision.

Ability to communicate orally with users in a group or individually using tact
and diplomacy to explain often sensitive situations.

Factor 2, Supervisory Controls

The duties include a variety of assignments which are part of the unit's fire
suppression, fire prevention, law enforcement, and safety program. Routine
assignments are made primarily in terms of the objectives to be met and the
employee uses established guidelines and practices to carry out the routine
assignments independently. The supervisor or other resource specialists are
available through radio contact to help in novel or unusual situations, or on
fires exceeding the firefighter's capabilities. Unusual assignments are spot
checked in progress and as a part of other processes. Routine work is
observed by other resource specialists and through other contacts occurring
with users/contractors as part of other processes.

Factor 3, Guidelines

The guidelines consist of specific work project plans and procedures developed
by the supervisor or other resource specialists. 1In fire suppression
situations, the employee takes initial attack action and/or reguests
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additional assistance in accordance with fire training and experience. In
inspecting special use or construction sites, the employee relies upon
checklists and specific guidelines received from the supervisor/work leader.
The employee must be able to analyze situations and determine the appropriate
guidelines to follow for specific circumstances. The employee recommends
changes to the guidelines as appropriate.

Factor 4, Complexity

The employee works independently in the accomplishment of a variety of
normally routine duties. Each of the assigned work areas, e.g., fire
suppression, fire prevention and user contacts, has its own set of procedures.
The situations encountered require the employee to differentiate between a
group of circumstances and to determine the appropriate quidelines to apply to
those circumstances. Must use tact and diplomacy in user contacts which often
include explaining violations or unsafe practices.

Factor 5, Scope and Effect

The primary purpose of the position is to carry out firefighting assignments.
The work performed affects the unit's fire suppression efforts.

In carrying out the prevention duties, the effectiveness of the employee in
noticing violations/potential violations and explaining those violations in a
manner in which the violations are eliminated voluntarily contributes to the
unit's fire prevention, law enforcement, and safety programs as well as the
image of the unit to vhich assigned.

Factor 6, Personal Contacts

The personal contacts are primarily with other resource, fire suppression, and
law enforcement employees as well as with resource users and contractors.
Contacts often occur with the public and local organizations.

Factor 7, Purpose of Contacts

The purpose of the contacts are to receive and clarify assignments, coordinate
work efforts, explain regulations and other requirements, distribute
information, and provide general information relating to the unit. The
contacts often involve explaining unsafe or illegal practices and obtaining
voluntary compliance with regulations and established procedures. Violations
not resolved on a voluntary basis are referred to the supervisor.

Factor 8, Physical Demands

The position involves driving, walking, bending and stretching for long
periods in isolated locations. The employee must meet the arduous physical
and step test requirements for firefighters.

Factor 9, Work Environment
The work is primarily performed at field locations under a variety of weather

and other environmental conditions. As a firefighter, is exposed to smoke
inhalation and burns. Special safety requirements apply to the work.



