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Range/Forestry Technician, GS-455/462-7
Assistant Hotshot Crev Superintendent
Position No. Fi188

INTRODUCTION

This position is located in a Buresu fire suppression organization. The
pPrimary purpose of the position is to serve as a Category I Assistant Hotshot
Superintendent working vith the crev on the fireline, prescribed burning,
equipment maintenance and repair, and similar projects.

See attached organization chart for crev size and composaition.

MAJOR DUTIES
1. Assistant Hotshot Crev Superintendent

As assigned, supervises a Hotshot crev composed of 20 employees or small groups
of crevmembers in fireline construction and burning out of fuels in rugged

timber, mountainous terrain, or on open and rough ground for short periods of
time.

Serves as a Hotshot Superintendent responsible for suppreesing and controlling
fires by applying knovledge of fire suppression methods, building fire lines,
intentionally burning fuels vithin the fire perimeter, and patrolling lines.
May supervise up to 100 individuals on fires. At fire, anticipates fire
behavior, determines strategy and tactics, and directs the folloving
activities: hot spot extinguishment; fire line construction; air tanker drops
on the fire; paracargo drops of tools and supplies to safe zones near the fire.
Coordinates vith dispatchers for additional peraonnel or equipment. Directs
helicopters used on fires to ferry personnel and supplies and to perform aerial
reconnaissance. Directs the selection and construction of landing spots and

the loading of helicopters internally or by external sling loads folloving
prescribed loading veights.

Asgists in establishing crev policies and procedures, resolving employee
complaints.

Leads daily physical conditioning program to assure the crev’s physical stamina
for firefighting.

Assists in development and presentation of training for Hotshot crevmembers and
other firefighters in physical conditioning, firefighting, use of tools and
equipment, air operstions, safety first aid, etc.

Assists in establishing and maintaining cooperative relations with local and
State Governmental Agencies and the other Federal Agencies involved in or
concerned vith vild land fire management.

2. Performs other duties as assigned, such as:

Directs suppression crevmembers in the maintenance and repair of fire tools and
equipwent.
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Directs creve in gathering and assesbling fire inventory inforsation.

Develops specific site burning plan. Gathers data and prepares site specific
information for Environmental Assessment Reports. Directs prescribed fire
activities or acts as crevasember as assigned.

Supervises the crev in performing assigned resource projects ensuring vork
meets established standards.

FACTORS
1. Knovledge Required by the Position

Knovledge of State and Federal Fire Regulations and other fire agencies’
policies and procedures in suppression of fires to perform fire suppression
assignments and vork vith individuals in other agencies on suppression.

Knovledge of personnel, fiscal, and property and purchasing guidelines and

procedures is required in order to carry out the supervigory duties of the
position.

Prior firefighting experience is required in order to effectively gerve as a
crev supervisor or incident commander in suppression of vild fires.

Thorough knovledge of vild fire suppression techniques sufficient to determine
strategy end tactics and to direct up to 100 firefighters in the folloving
activities: air tanker drops; hot spot extinguishment; building of fire lines
and correction of construction errors; prescribed fire operations;

determination of fire behavior; using tools such as chain savs, pumps, hand
tools, etc.

Thorough knovledge of Hotshot crevw organization and safety procedures
sufficient to successfully lead a 20 person Hotshot crev in the rapid

construction of fire lines in rugged timber, mountainous terrain, tundra, or on
open ground.

Knovliedge of air operations, safety procedures sufficient to direct the
constructiori of temporary landing areas for helicopters and loading or

unloading of haovering helicopters by s8ling operations; assures that proper
aviation transportation procedures are folloved.

Communicates vell orally and uses hand radios to direct suppression activities
of up to 100 firefighters.

2. Superv ro

Vork is assigned in terms of priorities and objectives to be achieved.

Employee independently determines methods of achieving objectives based on
personal experience, training, judgment, existing guidelines, and established
procedures/policies. VWorks independently for short periods of time on segments
of larger projects. VWork is revieved primarily in terms of results achieved.

3. Guidelines
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Guidelines include BLM and USFS fire suppression manuals. These guides provide
s framevork for folloving fire suppression operations. On the fire line the
employee must apply judgment in determining the best method for achieving
control of vild fires by deciding upon suppression tactics and need for
additional firefighters or equipment.

In performing prescribed burning and other fire suppression duties, the
employee adapts guidelines and procedures to meet the apecific situations

involved. The employee analyzes problems and recomsends changes in the local
procedures.

4. Complexity

On a recurrent basis, the employee is required to supervise a 20 person Hotshot
crev in all phases of fire suppression. The employee must consider various
factors influencing vild fire behavior such as fuels, veather, and topography.
These factors often hinder suppression efforts, aggravate the establishaent of
fire lines and threaten the crev’s personal safety. Work is performed for a
variety of entities vith different operating policies and procedures. The
employee must evaluate the above conditions in order to serve as an effective
supervisor of a Hotshot crev.

In performing other fire suppression technical vork, the employee makee
decisions/recommendations based upon a limited variety of on-site situations -
vithin accepted practices and techniques. Additional assistance is available
in instances vhere accepted practices do not meet a specific need.

S. Scope and Effect

The primary purpose of the vork is to sviftly gain control of vild fires by
supervising a Hotshot crev that is highly trained in all aspects of
firefighting. This firefighting force directly impacts preservation of
vildlife and range habitat, protects the local economy, and protects bhoth
public and private properties in the United States.

6. Personal Contacts

Personal contacts include all levels of BLM personnel, pilots, other Agency
personnel, land managers, volunteer fire departments and the general public.

7. Purpose of Contacts

Contacts vith other Hotshot personnel and other BLX supervisors occur daily to
receive assignments. Contacts vith local volunteer fire departments and other
agencies’ personnel are required to brief them during fire suppression

activities. Contacts vith employees are to lead and accomplish vork
assignwments.

8. Physical Dewands

Work involves extreme physical exertion including carrying packs for several
miles through rugged terrain and up to 19-hour shifts vhile vorking on the fire
line. As a red-carded line firefighter, the employee must meet the established
physical and/or step test requiremsents for the position.
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9. VWork Environment

The majority of vork is performed outdoors in a vide variety of veather and
terrain conditions. The vork requires the use of special safety equipment such
as protective clothing and hard hats. MNeals frequently consist of cold *MRE"
rations, and sleeping facilities are swall tents and sleeping bags.

Employee rigks death or serious injury during firefighting.



