U.S. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement
Under
5 USC 8336(c) and 8412 (d)

[X] Approved under the Civil Service Retirement System, 5 USC 8336(c)

[X] Approved under the Federal Employees Retirement System, 5 USC 8412(d)

Category of Coverage: Secondary/Administrative (FF)

Bureau: Bureau of Land Management — Bureau Wide
Classification Title: Range/Forestry Technician
Organization Title: Dispatcher

Position Number; F025 Series and Grade: GS-0455/0462-04

RECOMMENDATION FOR COVERAGE REVIEW:

Secondary administrative coverage is recommended for this position. Special retirement coverage under both CSRS and FERS is
requested.

The position has administrative duties in an organization having a firefighting mission. The primary purpose of the position is to implement
mobilization, demobilization, and logistics support reassignment of fire resources necessary, to support initial attack, emergency fire
suppression and fuels management operations within a local dispatch area. Position requires knowledge of basic fire behavior and fire
suppression principles, concepts, procedures and techniques.

The positionZW'resprior firefighting experience and is clearly in an established career path.
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Range/Forestry Technician, GS-455/462-04 F025
(Dispatcher)

Introduction:

The incumbent serves as a seasonal dispatcher for support and coordination for activities

including preparedness, fuels management, suppression of wildfires, aviation flight following

and tracking, administrative support and natural disaster support. The incumbent supports

dispatching communications and coordination with area Federal, State and local wildland fire
management agencies within the local sphere of influence.

It has been determined that prior wildland firefighting experience is required to carry out the ‘éwﬂ”
duties and responsibilities of this position.

Major Duties:

Fire Suppression/Fuels Management 50%

Based on preplanned management objectives the incumbent implements mobilization,
demobilization, logistics support and reassignment of fire management resources necessary to
support initial attack, emergency fire suppression, and fuels management operations within the
local dispatch area. This involves the movement of aircraft, personnel, and equipment in
accordance with local dispatch mobilization guides and planning documents. Monitors all
operations to insure that safe and efficient practices are followed during all movements of
personnel, equipment, and aircraft.

Fire Preparedness 50%

Implements numerous documents including: area dispatch plans, expanded dispatch plans, and
mobilization plans. Works with numerous fire related electronic communication devices,
computers and related equipment.

Provides current fire and resource statistical information to participating agencies and
cooperators.

Performs other duties as assigned.

Factors:
1. Knowledge Required by Position (Level 1-3, 350 Points)
Prior on-the-line wildland firefighting experience to comprehend and apply fire management ,/4\

strategies, tactics, and fire prevention and mitigation procedures to fire management objectives
and to determine the consequences of proposed actions.

Ability to learn concepts, principles and practices of incident management in order to understand

the potential threat of fire to natural resources, private property and resource values threatened
within the local area.

Ability to leamn fire prepardness, fuels and suppression management policies, practices and
procedures, the incident command system, mobilization and demobilization of resources, aircraft
capabilities, and limitations including the pilot and aircraft programs and air operations safety.



Range/Forestry Technician, GS-455/462-04 F025
(Dispatcher)

Ability to learn basic fire behavior and firefighting techniques in order to provide support for fire {/’—
preparedness, fuels and suppression programs for a local dispatch area. Ability to learn National,
Regional and local computer programs and services available.

Ability to learn agreements, policies, procedures and plans available to support cost effective
dispatch operations.

2. Supervisory Controls (Level 2-2, 125 points)

How Work Is Assigned - The supervisor gives instructions for carrying out non-routine
assignments and/or for applying new procedures.

Employee Responsibility — The employee independently performs routine work according to
established methods and procedures and makes adjustments as necessary based on the
employee's experience and the use of precedents. The employee refers unfamiliar situations and
unusual conditions to the supervisor or to more experienced co-workers.

How Work Is Reviewed — Work is reviewed for technical accuracy and compliance with
instructions and established methods.

3. Guidelines (Level 3-2, 125 points)

Guidelines Used - Guidelines consist of detailed procedures, available precedents, and relevant
regulations or policies. Included are agency specific manuals, guides, handbooks, directives and
policy statements of the participating agencies represented at the local dispatch center.

Judgment Needed — The employee uses judgment in locating and selecting appropriate guidelines
and in adapting guidelines to apply to specific cases. The employee may also decide which of
several alternative guidelines to use. Situations where existing guidelines cannot be applied are
referred to the supervisor.

4. Complexity (Level 4-2, 75 points)
Nature of the Assignment/Difficulty and Originality Involved - The work consists of dispatching
different types of fire, law enforcement, and aviation resources.

What Needs To Be Done - The work involves making decisions on the most effective methods
for carrying out assigned functions and actions in accordance with established procedures.

5.  Scope and Effect (Level 5-2, 75 points)

Scope of the Work - The work involves providing assistance in effective deployment of law
enforcement, fire suppression, and aviation resources. As this is an entry-level position, the
work also involves gaining familiarity with the programs and functions of dispatch centers.
Effect of the Work — The work effects the quality of day-to-day operations of an operating
dispatch center.

6. Personal Contacts & 7. Purpose of Contacts (Level 2b, 75 points)

Personal contacts are made with similar levels of cooperating land management and emergency
support agencies. Primary contacts are with fire suppression personnel, resource specialists and
other unit dispatchers within the geographic area.



Range/Forestry Technician, GS-455/462-04 F025
(Dispatcher)

The purpose of the contacts is to receive orders, coordinate work efforts, clarify assignments, and
provide information on the status of orders.

8. Physical Demands (8-1, 5 points)

Work is primarily performed in an office setting. Long hours of sitting, intense concentration,
and working at peak proficiency level with irregular breaks/meal times are frequent. Incumbent
is subject to work shifts of 12-14 hours per day for extensive periods. In addition, telephone calls
are taken after regular work hours which create frequent interruptions. The work requires
standing/walking. Vehicle/aircraft travel associated with field visits and other administrative
travel are infrequent.

9.  Work Environment (9-1, 5 points)

Work is preformed primarily in an office setting with adequate heating and air conditioning.
Field travel is infrequent. Incumbent will adhere to all safety rules and regulations as prescribed
in manuals/supplements or by the designated Safety Officer.



