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Lead Range/Forestry Technician, GS-455/462-6
Lead Fire Station Manager
Position No. F122

INTRODUCTION

This position is located in a BLM fire suppression organization. The primary
purpose of this position is to serve as an Incident Commander working with a
fire crew on the fire line. The employee serves as the crevw work leader and
as the station foreman.

DUTIES

A. The primary purpose of this position is to serve as a working engine crew
leader coordinating the work of a fire engine and associated crew.
Accompanies crew to the fire line using the most feasible routes and ensures
fire engine is positioned for the safety of the crew and fire equipment and
for the most effective use of engine and water in suppressing and mopping up
wildland fires. Serves as an Initial Attack Incident Commander. Determines
probable cause of fires, protects origin, and completes fire reports.
Analyzes fire conditions and determines attack methods. Assigns crew to
specific firefighting operations commensurate with their training and
experience. Operates or directs the operation of the engine and oversees the
use of the pump and hose as well as a variety of specialized tools, equipment
and techniques while actively suppressing wildfires. Directs the use of a
variety of specialized tools, equipment and techniques in actively suppressing
fires. Scouts and locates lines. Directs line construction, back fire and
burn out, hose layout and pumping, tree falling, mobile and stationary engine
attack, and holding/patrol/mop-up operations.

B. Functlions in positions for which qualified during prescribed burns. May
serve during fire emergencies in other SOF or Incident Command System (ICS)
positions for which trained and qualified.

C. Directs the maintenance and repair of vehicle(s), equipment and tools and
works with the crew. Assists with field repairs of equipment in an effort to
keep vehicles, equipment and tools operational during an emergency.
Participates in the spring activation and fall winterizing of equipment.
Assists the crew in more difficult malntenance tasks. Ensures adequate
supplies are available. Participates in fire readiness drills. Assists with
crev training, especially in conducting on-the-job follow-up to formal
training, crew readiness exercises, and tail-gate safety sessions. Receives
specialized training under the ICS.

D. Spends an estimated 10% of the time in administrative duties, such as
timekeeping, requisition of supplies and equipment, and completing equipment
use reports.

E. Spends an estimated 10% of the time in Station Manager duties which
includes opening/closing the station, and maintaining the building and yards.

F. Spends an estimated 10-20% of the time as a work leader performing the
following duties: Plans assignments and reviews work ensuring it is conducted
in a safe and efficient manner. Ensures the crew has sufficlent training and
equipment to carry out the assigned duties. Reviews administrative procedures
for timekeeping, use of equipment, and procurement of supplies. Discusses
problems with employees and resolves informal grievances, referring more
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extensive problems and grievances to the supervisor. Discusses crew
performance with the supervisor and inputs information into performance
ratings.

FACTORS

Factor 1, Knowledge Required by the Position

A thorough knowledge of fire behavior, fire organizations, fire equipment, and
firefighting methods, tactics and procedures is required to suppress and
direct suppression of fires under various conditions of fuels, weather, and
terrain. Prior line firefighting experience is required.

A thorough knowledge of fire engine hydraulic systems (including effect of
elevation, friction loss, and pressure), pumping mechanisms, hose thread and
apparatus differences, and operating procedures to distribute hose lays and to
operate equipment for peak utilization.

A knowledge of accepted safety practices especially around fire engines and in
suppressing fires to prevent injury, damage, or loss of life.

Must have a valld state driver's license and the ability to operate and
maintain the assigned vehicles.

Must have the ability to serve as a work leader.

Ability to communicate effectively with others in emergency situations at
field locations.

Factor 2, Supervisory Controls

The supervisor assigns work in terms of objectives to be obtained and the
available resources. Instructions are provided on new projects or major
changes in guidelines. The incumbent plans and carries out recurring work
assignments on own initiative. The supervisor spot checks work in progress or
upon completion dependent upon the difficulty of the assignment.

Factor 3, Guidelines

Guidelines for the use and maintenance of equipment and for carrying out the
routine firefighting assignments are available and are included in training
courses. The employee selects the appropriate guidelines for the specific
circumstances encountered, solving most of the day-to-day problems
independently. Assistance 1s available for unusual situations.

Factor 4, Complexity

The work consists primarily of supervising and working with the crew on the
fire line, operating a fire engine, and in maintaining fire equipment and
tools. Some administrative duties are also assigned. Fires normally
encountered in these positions vary little in size, intensity, and potential
scope. The employee on a recurrent basis coordinates the use of one fire
engine and crew in carrying out suppression assignments. May be assigned
additional engines and crews for short periods of time on larger fires. The
actions taken vary with the capabilities of crew(s) and engines, fuel types,
fire weather conditions, and the resource values concerned.
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Factor 5, Scope and Effect

The purpose of the work is to serve as a working leader in operating a fire
engine and direction of fire crew during fire suppression efforts and to
maintain and repair firefighting vehicles, equipment and tools. The work
performed by the employee and crew(s) contributes to the effectiveness of the
firefighting organization in suppressing wildfires and protection of resource
values. The decisions made also affects the safety and welfare of the
assigned crewmembers.

Factor 6, Personal Contacts

Personal contacts as a crew leader of firefighting operations occur with other
firefighting and resource personnel throughout the organization as well as in
other Federal, state and public wildland firefighting organizations.

Factor 7, Purpose of Contacts

As a working crew leader, contacts occur to obtain information, clarify
assignments and report information and to plan, coordinate and advise on
firefighting efforts in suppression assignments. Employee also participates
actively in firefighting critiques to resolve problems encountered in previous
suppression actions and to improve procedures.

Factor 8, Physical Demands

This firefighting position requires strenuous physical labor on a recurring
basis. The employee must meet the established step test and arduous physical
requirements for the position.

Factor 9, Work Environment

This position includes recurring field assignments with exposure to various
terrain, weather, smoke and fire conditions. Special safety precautions and
the use of safety equipment are required. Less than 30% of the time is spent
in an administrative environment.



