
 

 

 

 

 

 

 

 
 

 
 

 

  

 

 

 

   

 

 
 

  

 

 

 

  

Special points of 
interest: 

• September 6th 

is a Federal 

Holiday, HR will 

be closed. 

• September 6th 

is BSU Game 

Day!! 	

HR Newsletter 
VOLUME 7, ISSUE 9 	 SEPTEMBER 2010 

BLM/NPS/BIA/FWS-NIFC 

Upcoming Benefit Information and Changes 

The following is up- ginning January 1, 
coming information 2011 eligible over-the-
and changes for the counter (OTC) drugs 
2011 Federal Benefit and medicine that are 
Season. submitted for reim-

bursement from your Open Season: The 
FSA will require a pre-Federal Benefits Open 
scription from your was submitted to allow Season will run from 
doctor. FSA will send the federal benefit pro-Monday, November 8th 
more information out gram to allow employ-through Monday, De-
closer to Open Season. ees to cover their chil-cember 13th, 2010. 

dren earlier, but that The NIFC Health Bene- FEHB 22-26: For the 
proposal did not pass.fits Fair will be Novem- 2011 benefit year, em-
Therefore, some indi-ber 4th, from 9:00— ployees will be able to 
viduals may have a Noon in the Multi Pur- cover their children up 
gap in coverage.  Morepose Room in the Jack to age 26. Some in-
information will be sent Wilson Building. surance plans are al-
out closer to the Bene-lowing individuals to Flexible Spending	 fit Open Season. cover their children Accounts (FSA):  Be-

sooner and a proposal 

Inside this 
issue: 	

Retirement Reminders 

The following are re- • Review your Desig- informed of your re-
Benefits 1 minders for employees nation of Benefici- tirement date at least 

who are thinking about ary forms & com- 2 months in advance. Retirement 1 
retirement. 	 plete new forms if • 	 Retirement paperwork

ER 2 there are changes.• 	 The leave year can be found on our 
ends January 1, • Employees are re- website. Awards 2 
2011 	 quired to complete http://www.blm.gov/nifc/ 

EAP 3 the “Clearance Re-• 	 Employees are not st/en/prog/fire/more/ 
port for Departing required to be pre-	 human_resources/ EAP 4 Employees”.  Thissent on their last 	 retirement.html 
form can be ob-day (as long as HR Contacts 4 
tained from your they are in an ap-
staff assistant. proved leave 

status) 	 • HR would like to be 
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PAGE 2 HR NEWSLETTER 

ER Corner: Social Media 

Did you Know………. 

On April 30, 2010, BLM came 
out with an Interim Social 
Media Policy (IM 2010-112). 
This IM provided interim pol-
icy on the establishment and 
maintenance of the BLM 
presence on approved social 
media websites (Facebook/ 
YouTube/Twitter/Flickr).   

If you have not read through 
the interim policy, I encour-
age you to do so at your ear-
liest convenience, as you 
have personal responsibility if 
you choose to participate in 
these services. 

Particularly, if and when you 
identify yourself as an em-
ployee of BLM or when the 
context might lead to that 
conclusion. 

Social Media policies aren’t 
isolated to BLM employees, 
all DOI employees need to 
have personal responsibility if 
you choose to participate in 

any aspect of social media.   
For all Federal employees, 
the following information ap-
plies: 

The U.S. Office of Special 
Counsel (OSC) is authorized 
by law to provide Hatch Act 
advisory opinions.  These 
opinions respond to ques-
tions from government em-
ployees and others about 
whether or not they may en-
gage in specific political ac-
tivities under the Act. 

I have attached a link to an 
advisory opinion regarding 
Social Media and the Hatch 
Act. 

http://www.osc.gov/ 
documents/hatchact/ 
federal/2010-07-27% 
20Updated%20AO%20Re% 
20Social%20Media% 
20Questions%20defines% 
20FR%20ee.PDF 

The OSC enforces Hatch Act 
provisions on permitted and 

prohibited political activity by 
federal employees.  There 
are many activities that are 
permissible, however there 
are activities that are prohib-
ited that could result in disci-
plinary action. 

With elections on the hori-
zon, it is up to you to be-
come educated on permitted 
and prohibited political activ-
ity as a federal employee.  

If you have any questions 
concerning the Hatch Act, 
contact Sheri Kososik at 
X5527 or email at 
skososik@blm.gov 

It is advised to ask before 
you act or react on a political 
issue. 

2010 Non Performance Awards Reminder 

REMINDER: 

DUE COB 

FRIDAY 

SEPTEMBER 3, 

2010 

Managers 
and Super-
visors are 
reminded 
that all 
non per-
formance 
based em-
ployee 
awards 

must be received in the HR 
Office by COB on Friday, 
September 3, 2010. 

Managers and Supervisors 
can find the appropriate 
award form on our HR web-
site, under “Forms”. 

Please keep in mind, when 
completing this form, that 

you calculate the gross 
amount for the award you 
want to give. 

Questions regarding awards 
should be directed to Sheri 
Kososik at X5527 or email at 
skososik@blm.gov 
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PAGE 3 HR NEWSLETTER 

EAP Consultants, Inc. 

EAP Consultants, Inc. has 
valuable information that can 
be found on their website.  

This service is for all employ-
ees who work within the Na-
tional Interagency Fire Cen-
ter that includes BLM, NPS, 
FWS, BIA and the Forest Ser-
vice. 

This also includes your family 
members. To visit the EAP 
website, go to  

http:// 
www.eapconsultants.com/ 

in the right hand corner, click 
on Member Access, this will 
bring up a page that will ask 
you for our password. 

The password is nifc. 

The members’ page has two 
sections, Employee Re-
sources and Supervisor Re-
sources. 

Under the Employee Re-
sources you will find the fol-
lowing services available: 

Request EAP Services – Click 
to confidentially request EAP 
services. 

EAP Employee Orientation – 
Provides an overview of ser-
vices available to employees 
and their family members. 

Drug Free Workplace – Em-
ployee Training – Learn 
about the effects of alcohol 
and other drugs, as well as 
how substance abuse impacts 
people and the workplace. 

Stress Management – Learn 
useful tips for managing life’s 
stressful events. 

Depression Screening – Click 
here to take a confidential 
depression screening. 

Substance Abuse Screening – 
Click here to take a confiden-
tial substance abuse screen-
ing. 

Healthy Exchange – Online 
library provides practical in-
formation to help with rela-
tionships, stress, job issues, 
parenting issues, and more. 

Wellness – Obtain reliable 
information and resources on 
a wide variety of health and 
wellness issues. 

Smoking Cessation – Use 
these resources to aid in 
quitting smoking. 

Legal/Financial Library – A 
complete “help yourself” le-
gal and financial resource. 

Identity Theft – Provides ex-
tensive information on how 
to avoid and respond to 
Identity Theft. 

HELPNET – Offers informa-
tion, training, and resources 
for balancing work and family 
life, health and wellness, 

emotional well-being, and 
achieving work and personal 
goals. 

Under the Supervisor Re-
sources you will find the fol-
lowing services available: 

EAP Supervisor Training – 
Instructions on how to use 
the EAP to help employees 
who have job problems. 

Drug Free Workplace – Su-
pervisor Training – Learn 
how the abuse of alcohol and 
other drugs affects the work-
place, and the supervisor’s 
role in maintaining a drug-
free work environment. 

EAP Supervisor Referral 
Overview – A brief overview 
of how supervisors can utilize 
the EAP to assist troubled 
employees. 

EAP Supervisory Guide – In-
cludes detailed information 
on how supervisors can use 
the EAP to address employee 
issues on the job, and in-
cludes troubled employee 
checklist, sample EAP referral 
memo and suggestions for 
documenting employee job 
problems. 

EAP Supervisor Referral Flow 
Diagram – Provides a visual 
map of the steps in making a 
supervisor referral to the 
EAP.  

Continued on pg. 4………. 
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BLM/NPS/BIA/FWS-NIFC 

3833 S Development Ave 
Boise, ID 83705 

Phone: 208-387-5523 
Fax: 208-387-5723 Tamara Neukam 

Sandy Tripp 

Sheri Kososik 

Wendy Little 

Ashanti Sloan 

Suzanne Rebish 

HR Staff 

(208) 387- 

HR Officer 5514 

HR Specialist (Classification) 5627 

HR Specialist (ER) 5527 

Supv HR Specialist 5564 

 HR Specialist 5320 

HR Specialist 5388 

Ocie Rengifo-Aguilar Lead HR Specialist 5743 

Michelle Cook  HR Assistant 5518 

Helen Dorsey  HR Assistant 5346 

Moonlight Bateman HR Assistant 5498 

Richard Moore HR Assistant 5523 

Fax 5723 

W E’ RE ON THE WEB ! 

HTTP:// WWW . BLM. GOV/ NIFC / ST/ EN/ PROG/ FIRE / MORE/ HUMAN_ RESOURCES . HTML 

EAP Continued…….. 

Managers/Supervisors – Please call and 
discuss the process of referring an em-
ployee to EAP with Sheri Kososik first. 
She can assist you through the process.  

If you have any questions concerning the 
services or website, or if you have used the 
services and/or website and would like to 
provide feedback, please contact Sheri 
Kososik at 387-5527 or skososik@blm.gov 

All feedback provided will be held in confi-
dence. 

If you want to remain anonymous, please 
send in a blue, confidential envelope to 
Sheri’s attention. 

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources.html�
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