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Benefit Information 
The following is information we received from a Benefits meeting between Depart-
ment Benefit Officers and OPM.  As we learn more information, we will let employ-
ees know. 

Deposit/Redeposits (temp buyback/refunded service):  The calculator OPM uses 
to calculate buy backs has been down since July 2008.  
OPM believes the calculator was not accurately calcu-
lating interest rates for a significant time period.  They 
think that they have resolved the issue and are in the 
testing phase.  Their hope is that the calculator will be 
up and running by April/May. Once this is working, 
they will initiate recalculation of deposits/redeposits 
and notify individuals of the results. This may mean 
that individuals who have previously paid an original 
calculation may be notified that the calculation was in 
error.  No other information is available on how OPM will handle this.   

FERS Service Credit Application:  This form is still being updated and once com-
plete, agencies will be notified.  At that time, employees will be able to submit pa-
perwork to buy back refunded FERS contributions. 

Sick Leave Credit for FERS employees:  FERS employees who retire before 
01/01/2014 will have 50% of their sick leave balance credited to their retirement 
computation.  However, please note, that if you fall into this category and then de-
cide to return  to federal service, you will not get that other 50% of the sick leave 
that was not used for computation recredited to your account.  Although only par-
tial credit was given, the entire amount was used for calculation and therefore can 
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not be recredited to a sick leave account if they return to federal service.
 

As we receive more information, we will share it with our employees.
 

If you have questions, contact HR at (208) 387-5523.
 



 

 

 

 

 

BLM Ethics Training 

Page 2 

What: BLM All Employees Ethics Training 

Who: Markci Metcalf, BLM Ethics Officer 

When: March 2nd @ 10:30 a.m.—11:30 a.m. and 
March 3rd @ 8:30 a.m.—9:30 a.m. 

Where: NICC Briefing Room 

Note: This will satisfy the 1 hr training requirement for 
financial filers. 

GEHA Online Chat 
The following is a message from our GEHA Representative. 

Have a question about your health coverage? Wondering where to find out about discounts on gym 
memberships? Thinking about checking our GEHA’s FEDVIP dental plan?  Take your question to the 
top: Join GEHA online and get answers directly from GEHA President Richard Miles. 

Log on 11 a.m. Central Time on March 23, 2010 to submit a question and/or to follow the online dis-
cussion. To submit a question early (after March 1), go to www.geha.com and click Online Chat. 

DOI Learn 
DOI Learn is being updated.  The system will shutdown on March 5th and will be back online on March 
12th. With this system update, all passwords will be removed and all passwords will default to:  

!ChangIT! 

Supervisors are encouraged to check to make sure they do not have any training that is pending ap-
proval. Any training requests still pending approval must be approved prior to the shut down date or 
they will be lost. Employees are encouraged to print off a copy of their training transcripts prior to the 
system shutdown. 

There will also be a tutorial in the new system to help employees and supervisors navigate thru the 
new system. 

For more information, visit NTC’s website 

http://www.blm.gov/ntc/st/en/0.html 



   

   

  

   

   

  

 

    

   

   

    

  

 

 

 

   

 

 

BLM/NPS/BIA/FWS-NIFC 

3833 S Development Ave  
Boise, ID 83705 

Phone: 208-387-5523 
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EAP Consultants Inc. 

EAP Consultants, Inc. has valuable information that can be found on their 

website. 

In the Employee Resources page, you will find valuable information such as:   

• 	 HELPNET - Offers information, training, and resources for balancing 

work and family life, health and wellness, emotional well-being, and 
achieving work and personal goals.  It also contains an Elder Care 
and Child Care locator for your area, featured articles on subjects 
such as: mental health, finances, health, legal and stress manage-
ment. 

In the Supervisor Resource page, it provides a Supervisory Guidebook that 
can be downloaded. It includes information on how to make EAP referrals 
and other important resources for supervisors to better understand how to 
assist employees take advantage of the EAP as a resource for personal or 
job related issues. 

To visit the EAP web site, go to www.eapconsultants.com, in the right hand 
corner, click on Member Access, this will bring up a page that will ask you 
for our password. 
The password for employees assigned to the National Interagency Fire Cen-
ter, working for BLM, BIA, NPS, FWS and Forest Service is nifc 
For questions regarding the EAP program, contact Sheri Kososik at X5527. 
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