
This message is from our 
payroll center in Denver: 
 
A number of events are 
coming up that will be of 
interest to employees as we 
approach the end of calen-
dar year 2007.  
  
Number of pay periods 
and impact on taxes: 
2007 has 27 pay periods; the 
final official pay day will be 
on December 31, 2007.  
2008 will have 26 pay peri-
ods.  Many federal, state, 
and local tax formulas begin 
by annualizing biweekly 
pay, i.e. multiplying the 
biweekly amount by the 
number of pay periods to 
determine the appropriate 
tax brackets.  Employees 
may notice a change in their 
withheld taxes in pay period 
200801 (pay period ending 
January 5, 2008) since the 
multiplier will revert to 26.  
 
Thrift Savings Plan (TSP) 
Contributions: 
TSP contributions are lim-
ited to a maximum of 
$15,500 in 2007, and that 
cap is not changing for 
2008.  Authorized biweekly 
contribution amounts will 
automatically carryover 
from 2007 into 2008 unless 
changed or canceled by the 
employee.  Employees 

should review their bi-
weekly deduction amounts 
to ensure that the change 
from 27 pay periods in the 
year to 26 will still allow 
their savings goals to be 
reached.  Deductions for 
2008 may be changed in 
Employee Express at 
www.employeeexpress.gov 
 
Thrift Catch-up Contribu-
tions: 
Thrift Catch-up contribu-
tions (TCC) authorized in 
2007 will stop after pay 
period 200727 unless re-
authorized by the employee 
for 2008.  This 
re-authorization can be 
made via Employee Express 
beginning December 9, 
2007.  TCC transactions 
entered into Employee Ex-
press before that date will 
apply only to 2007.  In order 
to ensure re-authorization to 
be effective in the first pay 
period of 2008, elections 
can be made beginning De-
cember 9, 2007, but no later 
than December 21, 2007.  
TCC is also subject to an 
annual limit established by 
IRS.  The limit remains at 
$5,000 for 2008.  Employ-
ees wishing to allocate the 
maximum evenly over the 
pay periods of the year 
should divide the maximum 
by 26 pay periods rather 
than the 27 used for 2007. 

 
Flexible Spending Ac-
counts Even though there 
are 27 pay periods in 2007, 
SHPS, Inc., the manager of 
the Flexible Spending Pro-
gram, elected to continue to 
divide the 2007 
authorized deduction 
amount by 26 in feeding 
deduction data to FPPS.  
For many employees, this 
will result in no deduction 
for their Flexible Spending 
Accounts in pay period 
200727.  This will result in 
an increase in net pay (the 
flexible spending amount 
less applicable taxes).  Pre-
tax deductions for the Flexi-
ble Spending Program will 
also automatically stop after 
pay period 200727 unless 
re-authorized by the em-
ployee.  The open season 
for authorizing the 2008 
amount is November 12, 
2007, through December 10, 
2007.  Employees may au-
thorize 2008 deductions via 
www.fsafeds.com. 
 
Dental and Vision Benefit: 
Dental and vision coverage 
authorized in 2007 will con-
tinue without action by the 
employee.  It should be 
noted, however, that the 
premium rates are changing 
for 2008.  To view the new 
rates or to obtain more in-
formation, the employee 
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should go to www.benefeds.com.  The 
open season for new or changed benefit 
elections is November 12, 2007, 
through December 10, 2007, and those 
elections can be made via 
www.benefeds.com. 
 
Health Savings Allotments: 
Beginning in pay period 200727, cer-
tain employees will have the capability 
to authorize a new allotment type.  A 
Health Savings Allotment (HSA) is a 
pre-tax deduction available to employ-
ees who have High Deductible Health 
Plans (HDHP), also known as Con-
sumer Driven Plans, and who have 
established a health savings account at 
a financial institution.  There are statu-
tory limits on the amount of pre-tax 
dollars that can be deposited to a HSA.  
Additional information on HDHPs 
and HSAs can be found at 
www.opm.gov/hsa 
An employee eligible to establish a 
HSA may do so via Employee Express. 
 
 

W-2s: 
Our projected date for mailing the em-
ployee’s Wage and Tax Statement, 
Form W-2, for 2007 is January 17, 
2008.  Every employee will receive a 
printed Form W-2 at his/her address of 
record, and we encourage everyone to 
verify that FPPS has their correct ad-
dress.  The address can be verified, and 
changed if necessary, in Employee Ex-
press.  Addresses can also be verified 
by reviewing the latest electronic or 
hard copy Leave and Earnings State-
ment.  This year, employees will also 
be able to view and print their Form W-
2 in Employee Express.  This will re-
place the TALX Corporation’s W-2  
Express service which we used for the 
last several years for printing duplicate 
W-2s.  We expect the Employee Ex-
press W-2 will be available to employ-
ees on approximately January 11, 2008. 
 
State and Local Taxes: 
We also encourage every employee to 
review his/her Leave and Earnings 
Statement to ensure that taxes are being 
withheld from the correct state and/or 

locality.  If taxes are being withheld for 
the incorrect state or locality, the em-
ployee should identify the problem to 
the appropriate payroll liaison or per-
sonnel office as soon as possible.  The 
Payroll Office has a limited capability 
to correct prior year tax errors, and 
2007 errors not identified until 2008 
may require the employee to file a tax 
return to recover taxes withheld for the 
wrong tax entity. 
 
Questions? 
Employees with questions regarding 
this information should contact HR at 
X5523. 
 
 

their request in employee express 
www.employeeexpress.gov 
 
Dental and Vision: 
Employees can enroll in a dental 
and/or vision plan, cancel a dental 
and/or vision plan or change their 
dental and/or vision plan.  Enrollment 
or reenrollment must be completed 
online thru the Benefeds website 
www.benefeds.com 
 

Employees are reminded that Open 
Season for Federal Benefits ends 
December 10th.   
During this open season, employees 
can complete the following actions 
without a life event: 
 
FEHB: 
Employees can change their health 
plan, enroll in a health plan or change 
from self to self and family.  Employ-
ees can either complete a SF-2809 
form and submit it to HR, or complete 

FSA: 
Employees can enroll in the flexible 
spending account or reenroll in a 
flexible spending account.  Partici-
pants who were enrolled last year 
must reenroll every year to continue 
to participate.  Employees must reen-
roll online thru FSA’s website 
www.fsafeds.com 
 
Questions regarding employee bene-
fits should be directed to Human Re-
sources at X5523.   
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The TSP announced that the 2008 annual 
limit for elective deferrals will remain at 
$15,500.  The limit for over 50 catch up 
contributions is $5,000. 

 
Participants may elect a percentage or 
whole dollar amount  to contribute tax 
deferred to the TSP.  However, the TSP is 
not allowed to accept contributions that 
exceed the elective deferral limit.   

 
FERS employees who reach their elective 
deferral limit prior to the final pay date of 

the year will lose the opportunity to re-
ceive agency matching contributions.  
Participants who wish to make a TSP Con-
tribution for each pay date throughout the 
year may want to use the Elective Deferral 
Calculator located under the Calculators 
section of the TSP website.   

 
Participants who contribute $15,500 and 
will be age 50 or older in 2008 may make 
a separate election to contribute an addi-
tional amount of $5,000, which is known 
as the Catch Up Contribution.   

Participants who wish to change their 
contribution amounts can do so by com-
pleting a TSP-1 form and submitting it to 
HR for processing or by logging on to em-
ployee express. 

Contact HR at X5523 for questions. 

January 23-24, 2008.  This session will 
be held in the Multi Purpose room. 

 

 

 

 

 
The second training session, Job Analysis 
and KSA training is scheduled for Febru-
ary 27-28, 2008.  This session will be 

We are sponsoring two training seminars 
for supervisors.   

 
Each seminar is 2 days and if supervisors 
complete both training classes, they will 
fulfill their required annual 24 hr supervi-
sory training requirements for 2008. 

 
The first training session, Team Develop-
ment tools for Managers, is scheduled for 

held at the Boise district.   

 
There is limited seating for each training 
session.  More information will be coming 
out soon. 

 

Contact HR at X5523 for questions. 
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Supervisory Training 

interfund transfers. 

After receiving input from the employee 
unions, organizations, and others, we 
plan to place limits on interfund transfers 
early in 2008.   

The process of establishing limits will 
include normal public rule-making under 
the Administrative Procedures Act.  Pro-
posed regulations will be published in the 
Federal Register and comments will be 
welcome. 

Also, under the plan approved by the 

Board, we will contact frequent traders 
and strongly urge them to practice self-
restraint or face administrative conse-
quences.  We intend to notify all partici-
pants in February 2008 when we mail the 
new annual participant statements to 
everyone who has a TSP account. 
 
Visit the TSP website to see the FAQ’s 
posted on the website, as well as the 
FRTIB Frequent Trading presentation. 

 

www.tsp.gov 

 

Per TSP’s website: 

 
In recent months, it has become clear 
that a relatively small number of Thrift 
Savings Plan (TSP) investors (less than 
3,000 of our 3.8 million participants) are 
engaging in excessive frequent trading.   

Because this activity is clearly accelerat-
ing, and in light of the detrimental effect 
on fund performance and transaction 
costs, at its November 2007 meeting, the 
members of the Federal Retirement Thrift 
Investment Board authorized the Execu-
tive Director to put in place restrictions on 



3833 S Development Ave  
Boise, ID 83705 

BLM/NPS/BIA-NIFC 

(password: NIFC) 

Or, you can contact them 24 hours per 
day at: 

1-800-869-0276.    

You will need to identify yourself as a 
"NIFC" employee.   

For questions regarding EAP, contact 
Sheri Kososik at X5527. 
 

EAP Consultants Inc. is a free em-
ployee assistance online resource.   
On this website, employees are 
able to find information on 

• Stress Management 

• Workplace Issues 

• Wellness 
To check out the articles and news 
on the EAP Consultants Inc. web-
site, visit: 
www.eapconsultants.com 

EAP Consultants Inc. 

Phone: 208-387-5523 
Fax: 208-387-5723 

 

H R  C O N T A C T S  

S A N D R A  B E R A I N       X 5 5 1 4  

S H E R I  K O S O S I K       X 5 5 2 7  

S A N D Y  T R I P P       X 5 6 2 7  

W E N D Y  L I T T L E       X 5 5 6 4  

K A R I N  N I C H O L S       X 5 3 2 0  

S U Z A N N E  R E B I S H       X 5 3 8 8  

A N G E L A  T A L L A N T       X 5 3 4 6  

A N N I E  B A N K S       X 5 5 1 8  

P A M E L A  B U R R O W S       X 5 4 9 8  

M A R Y  P I E R C E       X 5 5 2 3  

F A X  #         X 5 7 2 3  

We’re on the Web! 
http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources.html 


