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As some of you may have heard, the time it is taking OPM to do final adjudication on a retirement 
package is taking about 8 months.  So, what does that mean to you?  It means that until OPM 
completes the final adjudication on retirement paperwork, retirees will sit in an interim status 
until the adjudication is complete.  While in an interim status, retirees will get paid a percentage 
of their annuity until the final adjudication is complete.  That percentage can range anywhere from 
40% to 80% of the estimated annuity.  

OPM has indicated that they are making progress on reducing the backlog and attempting to 
shorten the time retirees are kept in an interim status.  Their goal is to get the processing and 
adjudication time down to 45 day.   

To achieve this goal, they have hired additional staff, however, the new staff is not yet fully 
trained.  

One item that OPM is working on that could make retirees happy is to increase the amount re-
ceived in interim pay.  Comments expressed to OPM by retirees is they would like to receive 
close to 100% of their estimated retirement pay while in interim pay.  

Some of the upcoming improvements OPM is working on are: 

• Improving the OPM website and the Retirement Information Center 

• Changing the retirement services online option so that individuals whose cases are pending 
can log on to find out the status of their retirement processing, find out who is in charge of 
their retirement case and print verification letters if needed.   

Note: Only those whose retirement cases are fully adjudicated can use the online services.   

Employees are reminded to plan ahead for retirement and to take some of these items into con-
sideration when choosing a retirement date.  Employees are encouraged to check out OPM’s Re-
tirement Info Center blog for more information. 

http://www.opm.gov/Blogs/Retire/index.aspx 

Retirement Processing Backlog... 

Federal Long Term Care Insurance Program (FLTCIP) Open Season Reminder 

A reminder to employees that the FLTCIP open season runs thru June 24, 2011.  Employees who 
are interested in enrolling in this program can participate in an informational webinar. 

Date: May 3, 2011   Time: 9 a.m. MST 
Register:  http://event.on24.com/r.htm?e=296021&s=1&k=251CF219259A37E54D05EA76F445884D 

The webinar will discuss:  the importance of planning for potential long term care needs, review 
FLTCIP benefit options, highlight the advantages of applying during the open season, and answer 
any questions. 

For more information visit: 

BLM/NPS/BIA/ 
FWS-NIFC 
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Special points of 
interest: 

• HR has a new addition, 
Tom Vert Jr. is our new 
HR Classifier.  Stop by 
our office and meet him. 
He will be on board May 
9th. 

• May 30 is a Federal Holi-
day, HR will be closed. 

Inside this issue: 
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EAP 3 

www.ltcfeds.com 

http://www.opm.gov/Blogs/Retire/index.aspx�
http://event.on24.com/r.htm?e=296021&s=1&k=251CF219259A37E54D05EA76F445884D�
http://www.ltcfeds.com�


 
 

   

 

    
 

 

 

 
 

 

 

 

 

  

 

 

 

 

This is a reminder to all Employees. 

The 2011 Federal Employee Viewpoint Survey (FEVS) is scheduled to be randomly distrib-
uted to various managers, supervisors and employees between April 27, 2011 and May 31, 
2011. 
Since 2011 is an odd year, the Office of Personnel Management has reminded us that a par-
tial survey will be conducted.  And, because this is a partial survey year, FEVS survey results 
will be compiled BLM-wide and reported for the entire BLM, as opposed to individual state 
or office reports.  Full-scale survey reviews will be conducted during even years, such as 
2010 and 2012, and all BLM personnel will be asked to submit survey information. 

Please take a few moments to complete the survey if you receive it.   

2011 Federal Employee Viewpoint Survey 

ER Corner:  A message from your Employee Relations Specialist 

Did you know that off-duty misconduct may be a basis for disciplinary action?    
It must be consistent with the general principles of federal employment law and the most 
important aspect of taking an adverse action against an employee who commits off-duty mis-
conduct is proving a nexus between the specific misconduct and the efficiency of the service.  

An agency may show a nexus between off-duty misconduct and the efficiency of the service 
by: 
• A rebuttable presumption in certain egregious circumstances; 
• Proof that the misconduct adversely affects the appellant’s or co-workers’ job perform-

ance or the agency’s trust and confidence in the appellant’s job performance; or 
• Proof the misconduct interfered with or adversely affected the agency’s mission. 

So what does “nexus” mean?   Nexus is a Latin word that means “connection” and in per-
sonnel law it has come to mean the “reasonable connection” between the offense commit-
ted by the employee and its effect on either the job an employee holds or the agency for 
which they work. 

When an agency can establish this connection, it is determining that a disciplinary action of 
any severity is warranted.   

Nexus comes into play twice in most adverse actions.  First, establishing nexus is necessary 
to prove that the action promotes the efficiency of the service.  Second, nexus is often a 
factor in determining the appropriate penalty for the conduct or behavior.   
In most cases, the nexus will depend upon the exact nature of the employee’s duties. 
Where the connection may exist for one job, it may not for another.   To justify an action 
against an employee for off-duty misconduct, we need to show either that the offense was 
fundamentally outrageous or that it uniquely related to the employee’s position or the func-
tion of the agency. 

For additional information or if you have questions, contact Sheri Kososik at ext. 5527. 

BLM 

Employees: 

Don’t forget, 

Emerging 

Leaders and 

Leadership 

Academy 

Applications 

are due May 

20th 

Page 2 HR Newsletter 



 

 
 
 

  

      

 

 

 

 

    

 

 

  

 

 

 

  

 

 

 

 

 

 

BLM/NPS/BIA/FWS-
NIFC 

3833 S Development Ave  
Boise, ID 83705 

Phone: 208-387-5523 
Fax: 208-387-5723

 HR Contacts 

     (208) 387- 

Tamara Neukam   HR Officer 5514 

Tom Vert HR Specialist (Class) 5627 

Sheri Kososik    HR Specialist (ER) 5527 

Wendy Little    Supv HR Specialist 5564 

Ashanti Sloan    HR Specialist 5320 

Suzanne Rebish   HR Specialist 5388 

Ocie Rengifo-Aguilar HR Specialist 5743 

Michelle Cook   HR Assistant 5518 

Vacant     HR Assistant 5346 

Moonlight Bateman   HR Assistant 5498 

Richard Moore   HR Assistant 5523 

EAP Consultants, Inc. have made improvements to their website, which includes easier 
access and additional resources.  The EAP program is available to NIFC employees working 
for BLM, BIA, NPS and FWS. 
In the Employee Resources page, you will find valuable information such as:   

Request Confidential Counseling Services; 
Stress Management - Learn useful tips for managing life's stressful events; 
Healthy Exchange - Online library provides practical information to help with relation-
ships, stress, job issues, parenting issues, and more; 

To visit the EAP website, go to 

http://www.eapconsultants.com/ 

In the right hand corner, click on Member Access, this will bring up a page that will ask you 
for our password. 

The password is nifc 

For questions regarding the EAP program, contact Sheri Kososik at  ext.5527. 

EAP Consultants Inc. 

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources.html 

http://www.eapconsultants.com/�
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