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June 2011 

Volume 9, Issue 6 

HR Newsletter 

BLM/NPS/BIA/FWS-NIFC 

Retirement Questions 
Inside this issue: 

In this month’s newsletter, we are addressing retirement questions we frequently receive.  A majority 
deal with individuals who are covered under special retirement.  Retirement Questions 1 
Q. Can someone who is in a “covered” position under FF/LEO work past age 57? 

Retirement Questions 2 A.	 No, employees who are covered under special retirement (FF/LEO) are subject to mandatory 
retirement.  However, employees who have met their 20 years of covered service can transfer 
out of a covered position and into a non-covered position. Then the employee is no longer HR Contacts 3 subject to mandatory retirement.  Individuals who transfer to a non-covered position are no 
longer required to pay the extra 1/2% and at retirement, can still have their annuity calculated to 

EAP 3 	 include the special retirement enhancement.  Employees who voluntarily transfer out of a cov-
ered position and into a non covered position will be required to sign a form verifying that they 
understand the transfer is voluntary, and they meet the requirements of special retirement prior 
to the transfer. 

Q. Is the SCD on my SF-50 the same SCD used for retirement purposes? 

A.	 Not always.  There are various factors that may make your retirement SCD different from your 
leave SCD (block 31 on your SF-50).  If employees want verification of their retirement SCD, 
they should contact their HR point of contact. 

Q. Can I run my own retirement scenarios? 

A. 	 Yes.  Employees have access to the same retirement calculator as our office.  Employees are 
encouraged to log in and run various scenarios for retirement.  Please note:  not all employees 
have their employment history entered and if for some reason, you log in and are unable to run 
various scenarios, contact our office to see if we have entered in your information. 

LES Reminder: 

We would like to remind 
employees that it is impor 
tant to review your Leave 
and Earning (LES) state-
ments.  Sometimes, changes 
are made to employee re-
cords and not always are they 
caught right away.  Some 
items that could cause an 
issue are: 

Change in FLSA, change in 
benefits, pay increase or 
WIGI’s.  If you review your 
statement and something 
doesn’t look quite right, 
please contact your HR As 
sistant so they can look into 
the issue for you.  	

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources/retirement.html 

Q. How do I know if my FF/LEO time is all covered and I have met all requirements for 
special retirement? 

A. 	 Employees covered under special retirement should have a work history.  A work history will list 
all your employment time and indicate whether or not the time is covered.  A work history will 
also indicate whether or not an employee has met all the requirements of special retirement and 
if they properly transitioned from primary to secondary, met the MEA, etc.  Employees are en-
couraged to keep all copies of their records including a copy of their work history.  If you do not 
have a copy of your work history, contact your HR point of contact.  

Q. Do I have to elect a spousal annuity? 

A. No you do not.  However, if you pass away before your spouse, they will not be able to continue 
to carry federal health insurance unless you elected a spousal annuity (unless they are a federal em-
ployee and eligible on their own). Note: If you have a court order, this may not apply to you. 

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources/retirement.html�
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Retirement Questions continued….. 
Q: If I am a FERS employee, does my sick leave count towards retirement? 

A.	 Yes, sick leave now counts towards retirement if you are a FERS employee.  Currently, FERS employees get 
50% credit.  Beginning Jan 1, 2014, FERS employees will get 100% credit. 

Q. If I retire before age 59 1/2 can I withdraw my TSP and not have to pay the extra 10% early with-
drawal penalty tax? 

A. 	 Possibly. Here is what TSP has to say:  the IRS will impose a 10% early withdrawal penalty tax on amounts 
you receive from TSP if you separate or retire before the year in which you reach age 55 and withdraw in a 
single payment or a series of monthly payments.  In this case, you will be subject to the penalty on all 
amounts received before age 59 1/2.  However, if you separate or retire during or after the year in which you 
reach age 55 you will not be subject to the penalty tax on your withdrawal.  Participants may want to consult 
a tax advisor or the IRS regarding the early withdrawal penalty rules before making a withdrawal choice. 

Q. Can you explain the difference between intermittent time and non-pay time in terms of how it effects 
my retirement. 

A. 	 An employee who is coded as being in intermittent status will only get credit for time worked during a cer-
tain time frame.  So, for example, say you have an SF-50 dated Jan 1, 2011 and it states you are on an inter-
mittent status and then on March 1, 2011 you have an SF-50 that states you are now back in a full time 
status and in the remarks of the SF-50, it states you worked a total of 2 days during that time period.  Then, 
for retirement purposes, you will only get credit for those 2 days (rather than 2 months).  However, if you 
are coded to a non-pay status, you get credit for retirement purposes for up to 6 months.  So with that same 
scenario, say you are in non-pay status on January 1, 2011 then in pay status on February 1, 2011 then back 
in non-pay status February 3, 2011 then finally back into pay status on March 1, 2011, you get credit for that 
whole time rather than for 2 days under intermittent. So, for some of you who served in a seasonal position, 
it is more advantageous to be coded in and out of non-pay rather than to be placed in intermittent status. 

Q. If I leave a covered position and transfer out of Special retirement before I meet my 20 years, how 
can I be covered again? 

A. If you leave special retirement before you meet the requirements, you must then meet the requirements of 
Employees who 

reentry into a primary position, which is you must meet the Maximum Entry Age (MEA). The MEA is age are subject to 
37 yrs (An exception to the MEA is allowed upon initial entry for veterans if a waiver is approved). How-mandatory 
ever, if you have had previous “covered” time, you can often subtract that time from your age to allow you retirement will 

get a letter from to meet the MEA.  Contact the Servicing HR office for more info on this. 
our office 60 Q. If I am a FERS employee and have temporary (FICA) time, can I buy that back? 

days from their 
A. Yes, you can buy back temporary time prior to 01/01/1989.  Contact HR for more information. mandatory 


date.
 Q. How far in advance do I need to let the HR office know that I am retiring.   

A. 	 Please notify HR at least 3 months in advance.  That way, there is plenty of time to get paperwork completed 
and answer any last minute questions. 

Q. Where can I get the retirement paperwork? 

A. Visit our website to download the paperwork you will need. 

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources/retirement.html 

Q. Where do I get a checkout form to turn in property etc.? 

A. You can get a check out form from your staff assistant or your administrative officer.  

Q. I have one of the new white PIV ID cards, what do I do with it? 

A. Those cards must be returned to HR. 

Every employee’s situation may be a bit different so if you have further questions or concerns, please contact our 
office. 

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources/retirement.html�


    

 

 

    

  

  

  

 

 

 

 
 

 

 

 

  

 

 

 

 

BLM/NPS/BIA/ 
FWS-NIFC 

3833 S Development Ave 
Boise, ID 83705 

Phone: 208-387-5523 
Fax: 208-387-5723 

HR Contacts 

     (208) 387- 

Tamara Neukam    HR Officer 5514 

Wesley “Tom” Vert Jr. HR Specialist (Class) 5627 

Sheri Kososik    HR Specialist (ER) 5527 

Wendy Little    Supv HR Specialist  5564 

Ashanti Sloan    HR Specialist  5320 

Suzanne Rebish HR Specialist  5388 

Ocie Rengifo-Aguilar   HR Specialist  5743 

Michelle Cook    HR Assistant  5518 

Vacant     HR Assistant  5346 

Moonlight Bateman   HR Assistant  5498 

Richard Moore    HR Assistant  5523 

We’re on the Web!   

http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources.html 


EAP Consultants Inc. 

EAP Consultants, Inc. have made improvements to their website, which includes easier access and 
additional resources.  The EAP program is available to NIFC employees working for BLM, BIA, 
NPS and FWS. 

In the Employee Resources page, you will find valuable information such as:  

Request Confidential Counseling Services; 

Stress Management - Learn useful tips for managing life's stressful events; 

Healthy Exchange - Online library provides practical information to help with relationships, 
stress, job issues, parenting issues, and more; 

To visit the EAP website, go to 

http://www.eapconsultants.com/ 

In the right hand corner, click on Member Access, this will bring up a page that will ask you for our 

password. 


The password is nifc 


For questions regarding the EAP program, contact Sheri Kososik at  ext.5527. 


http://www.eapconsultants.com/�
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