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This is to announce that we are providing our employees access to FRB Web © - bles
Integrated Solution through its proprietary owner and developer, Economic Sys-
tems Inc. Outlined below are some of the features of the new software being TSP 2

made available to you.

e The software provides an integrated solution for calculating Federal civilian
retirement, Thrift Savings Plan annuity, and Social Security benefits (both Old HR Contacts 3
Age and Disability). It includes multiple “roles” specifically designed for
Federal human resources (HR) specialists and employees. It also includes
comprehensive on-line retirement seminar in a EAP 3

product called “eSeminar.” Employees also have
access to our Financial Benefits Maximizer for long im l
range personal financial forecasting.
e HR Specialists and employees use or see the same
data, same forms, and "what-if" scenarios. The pro- I '
gram facilitates email communication links be- \ =
tween specialist and employees. Specialists and
employees have different interface screens. Em- C\ 0‘"‘2
ployees can easily compute estimates using actual o<l
data following instructions on each screen.

e TFRB Web is a central hosting and database system.
All that is required is a web browser.

e The retirement calculator in FRB Web®© handles:
voluntary, early, and disability retirement benefits; part-time and intermittent
service; deposits and redeposits owed; Social Security/ FERS supplement
benefits; Thrift Savings Plan benefits; survivor benefits; and severance pay.

e FRB Web © contains over 100 CSRS, FERS, and other OPM forms for electronic
form filling (retirement, on-boarding and separation processing), data stor-
age, and case management. Employees can f{ill out forms electronically in re-
mote locations, and the data flows automatically to the central database.

e Salary and related data is updated on a bi-weekly basis from the agency pay-
roll/personnel system to ensure the most current data is available. Employees
receive information on the “Output Report” not only for the preferred pro-
jected retirement date, but also receive future financial projections address-
ing the value of or purchasing power of the income.

Basic Employee Benefits Statement: If the detailed service history has not been
entered, this option provides a comparison of calculations for various types of re-
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tirement actions, such as a comparison between Optional Retirement versus Early-Out Retirement and Optional
Retirement versus Disability Retirement. However, this calculation option does not include the computation of
any deposits, redeposits, or military deposits you might have to pay to receive service credit for retirement
eligibility or annuity computation.

Detailed Employee Benefit Statement: This option produces a comprehensive calculation based on the Histori-
cal Screens (the Detailed Service and Salary History screens) that are completed by your HR specialist. This
calculation option will include any deposits, redeposits, or military service deposits you may need to make.
This option is recommended as the final retirement calculation prior to retirement.

Internet Address or URL: https://frb.econsys.com

Log on Instructions for Employees: The authorized username is a combination of upper case letters and
four (4) numerical digits:

Example: Fred Worker, SSN 123-45-6789, and a BLM employee
o First three digits are the agency identifier: BLIM
Note: all our employees we service will use this identifier regardless if you are with a different agency
o The next two digits are the state identifier: ID
e The next five digits are the first five letters of the last name: WORKE
Note: If there are only three or four letters in the last name, use all letters
e The next digit is the first letter of the first name: F
e The last four digits are the last four of the SSN: 6789
User name: BLMIDWORKEF6789
Password: none

Note: You will be prompted to change your password when you log on and to enter your email address.

Employees who have questions can contact HR at X5523.

2010 Salary Tables 2010 TSP Contribution
Limits

Just a reminder for all employees, for 2010, you

The 2010 federal salary tables are now posted on
the Office of Personnel’s (OPM) website. The
new salary amounts are effective January 3, 2010.

To view the new pay tables, visit OPM’s website

http://www.opm.gov/oca/10tables/indexGS.asp

may contribute up to $16,500 in tax-deferred
money to the TSP. If you will be age 50 or older
during 2010, you may also contribute up to
$5,500 in additional “catch-up” contributions if
you expect to reach the $16,500 limit in 2010.

For more information regarding TSP, visit their
website

WWW.tsp.gov


https://frb.econsys.com�
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EAP Consultants Inc.

EAP Consultants Inc. is a free employee assistance online resource.
This free online resource is available to permanent and temporary

BLM/BIA/NPS/FWS-NIFC employees and their families.

This website contains articles on information such as financial plan-
ning, stress, fitness, purchasing a car, etc.

Also on the website are calculators and forms available for use.

To check out the articles, calculators and forms on the EAP Consult-
ants Inc. website, visit:

http://eapconsultants.personaladvantage.com/an

Password: nifc

You can also contact EAP Consultants Inc. 24 hours per day at: 1-800-
869-0276.

You will need to identify yourself as a “NIFC” employee.

For questions regarding the EAP program, contact Sheri Kososik at
X5527.
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