
   

 
  

 
  

  

  
   

 
  

  
 

 
 

  

  

 
  

 
  

  
 

  

 
   

   
 

 
  

      
   

 
  

 

  

 

BLM/NPS/BIA/FWS-NIFC 

HR Newsletter 
JULY 2011 

FRB Retirement Calculator Reminder 
Employees serviced by our office have access to the Federal Retirement Benefits 
(FRB) web based retirement calculator.  This calculator is the same one our office 
uses to calculate retirement scenarios for employees.  Below is what is available 
and how to access the calculator: 
• 	 Employees use or see the same data, same forms, and "what-if" scenarios. 

Employees can easily compute estimates using actual data following instruc-
tions on each screen. 

• 	 Employees also have access to our Financial Benefits Maximize for long 
range personal financial forecasting. 

• 	 Salary and related data is updated on a bi-weekly basis from the agency pay-
roll/personnel system to ensure the most current data is available.  

Basic Employee Benefits Statement: If the detailed service history has not been 
entered, this option provides a comparison of calculations for various types of 
retirement actions, such as a comparison between Optional Retirement versus 
Early-Out Retirement and Optional Retirement versus Disability Retirement. 
However, this calculation option does not include the computation of any depos-
its, redeposits, or military deposits you might have to pay to receive service credit 
for retirement eligibility or annuity computation. 
Detailed Employee Benefit Statement: This option produces a comprehensive 
calculation based on the Historical Screens (the Detailed Service and Salary His-
tory screens) that are completed by your HR specialist. This calculation option 
will include any deposits, redeposits, or military service deposits you may need to 
make. This option is recommended as the final retirement calculation prior to 
retirement. 

Internet Address or URL: https://frb.econsys.com 

Log on Instructions for Employees: The authorized username is a combination 
of upper case letters and four (4) numerical digits: 
Example: Fred Worker, SSN 123-45-6789, and a BLM employee 
• 	 First three digits are the agency identifier: BLM 
Note:  all our employees we service will use this identifier regardless if you are 
with a different agency 
• 	 The next two digits are the state identifier: ID 
• 	 The next five digits are the first five letters of the last name: WORKE 
Note: If there are only three or four letters in the last name, use all letters 
• 	 The next digit is the first letter of the first name: F 
• The last four digits are the last four of the SSN:  6789 
User name:  BLMIDWORKEF6789 
Password: none 
Note:  You will be prompted to change your password when you log on and to 
enter your email address. 

Employees who have questions can contact HR at X5523. 
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HR NEWSLETTER Page 2 

Outside Work Opportunities  – How does this affect you as a Federal Employee? 

July 4th is a 

Federal Holiday, 

HR will be 

closed. 

As a condition of public ser-
vice and to ensure public con-
fidence in the integrity of the 
Federal Government, Execu-
tive Order 12674 forms the 
framework for the ethical 
behavior required and ex-
pected of all Federal employ-
ees. 
Outside employment is per-
mitted to the extent that it is 
not prohibited by statute or 
bureau /office policy. 
It must not prevent you from 
devoting your primary inter-
ests, talents and energies to 
the accomplishment of your 
work for the Department, or 
create a conflict or apparent 
conflict between your private 
interests and your official 
responsibilities or duties as 

described in your official po-
sition description. 
Prior approval to engage in 
outside work is required for 
paid or unpaid work with a 
prohibited source.  
Before you begin any such 
outside work check with your 
supervisor who will advise 
you as to any statues or regu-
lations which may apply to 
your situation or you can con-
tact Sheri Kososik, the Ethics 
Counselor for Fire & Aviation 
to discuss your situation.  If 
you choose to engage in out-
side work or activities sepa-
rate from your Federal posi-
tion, and it has been approved 
by your supervisor be mindful 
that all outside work must 
take place outside official 

Ethics Training (BLM only) 

Ethics Training Module III 
(2011) is now in DOI Learn. 
This training module will 
provide BLM employees an 
opportunity to collect the re-
quired one hour of Ethics 
Training.  
This is not a classroom 
course; it is more like an 
online course.   It will direct 
you to a URL to view a 

TSP Matching 

The OPM tip of the month: 
Don’t lose out on TSP match-
ing. If you reach the annual 
maximum too quickly, you 
could lose some agency 
matching contributions be-
cause you only receive 
agency matching contribu-
tions on the first 5% of your 
basic pay that you contribute 
each pay period.   

PowerPoint and then you can 
self-certify for completion. 
For those employees who are 
a Financial Filer, you have a 
requirement of one hour of 
Ethics Training per calendar 
year. 

The above training will meet 
that requirement.  If you 

If you reach the annual limit 
before the end of the year 
your contributions and agency 
matching contributions will 
stop. 

TSP has a calculator to deter-
mine the specific dollar 
amount to be deducted each 
pay period in order to maxi-
mize your contributions and if 

duty hours. 
The use of Government prop-
erty, including computers and 
printers, may not be used to 
maintain one’s outside work 
or activity.   An example of 
outside work may include the 
selling of Avon, Pampered 
Chef, Scentsy products, Girl 
Scout cookies, jewelry, Tup-
perware, or some other en-
deavor.  No employee is per-
mitted to run, control, or con-
duct a personal business using 
government property on offi-
cial time or at their official 
worksite. 
If you have any questions on 
the above information, please 
contact Sheri Kososik at 
X5527. 

choose to take the training, 
please submit a copy of the 
self-certification form to Sheri 
Kososik. If you have further 
questions, Sheri can be 
reached at X5527. 

you are a FERS employee, to 
ensure that you do not miss 
out on agency matching con-
tributions. 

Visit TSP’s website at 

www.tsp.gov 

Click on the Planning and 
Tools tab, then Calculators.  



 

   

   

 
 

 

  

HR Contacts 

BLM/NPS/BIA/FWS-
NIFC 

Tamara Neukam 

(208) 387-

  HR Officer 5514 

Phone: 208-387-5523 
Fax: 208-387-5723 

3833 S Development Ave 
Boise, ID 83705 

Wesley “Tom” Vert  

Sheri Kososik 

Wendy Little 

HR Specialist (Class) 

   HR Specialist (ER) 

   Supv HR Specialist 

5627 

5527 

5564 

Ashanti Sloan    HR Specialist 5320 

Suzanne Rebish   HR Specialist 5388 

Vacant   HR Specialist 5743 

Michelle Cook    HR Assistant 5518 

Vacant     HR Assistant 5346 

Moonlight Bateman   HR Assistant 5498 

Richard Moore   HR Assistant 5523 

We’re on the Web! 
http://www.blm.gov/nifc/st/en/prog/fire/more/human_resources.html 

EAP Consultants Inc. 

EAP Consultants, Inc. have made improvements to their website, which includes 

easier access and additional resources.  The EAP program is available to NIFC 

employees working for BLM, BIA, NPS and FWS. 

In the Employee Resources page, you will find valuable information such as:   


Request Confidential Counseling Services; 

Stress Management - Learn useful tips for managing life's stressful events; 

Healthy Exchange - Online library provides practical information to help 

with relationships, stress, job issues, parenting issues, and more; 


To visit the EAP website, go to 

http://www.eapconsultants.com/ 

In the right hand corner, click on Member Access, this will bring up a page that 
will ask you for our password. 

The password is nifc 

For questions regarding the EAP program, contact Sheri Kososik at  ext.5527. 

http://www.eapconsultants.com/�
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