
 

  
 

   

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

BLM/NPS/BIA/FWS-NIFC 


HR Newsletter 

Defense Bill Update 
The Defense Authorization bill has passed congress and has been sent forward for the President’s sig-
nature.  What does that mean for Federal employees?   

This bill included a few items of interest for federal employee benefits.  While these items are not law 
yet and we have not received guidance as to how they will be implemented, here are a few of the pro-
posed benefits: 

• 	 Phases in the allowance of unused sick leave to be applied toward length of service for purposes 
of computing a retirement annuity under the Federal Employee Retirement System.(FERS)  Until 
December 31, 2013, employees would receive a credit of 50 percent for unused sick leave.  After 

that date, they would receive full credit for their unused leave. 

• Allows former federal employees under the FERS who withdrew their con-
tributions to the retirement trust fund, thereby waiving retirement credit for 
those years of service, to redeposit their contributions, plus interest, upon 
reemployment with the federal government. 

• Authorizes federal agencies to reemploy retired federal employees under 
limited, part-time employment, without offset of an employees' annuity against 
their salary. 

We will keep employees posted as we hear more. 

2010 Federal Benefits Open Season 
The 2010 Federal Benefits open season runs from November 9th thru December 14th.  During this 
time, employees will have the ability to enroll or change their benefit plans, such as FEHB, FEDVIP and 
FSA. 

Some important things to do during Open Season: 

• 	 Review your FEHB plan option:  There are some health plans who will be leaving the program for 
2010.  Employees who are enrolled in those plans must elect a new health benefit plan. Also, 
some plans are changing the area they cover or are changing their coverage options, therefore, 
employees need to review their health benefit plans to make sure they are aware of any changes to 
their plan. 

• 	 Re-enroll in FSA: If you elected FSA for 2009 and want to continue FSA for 2010, you MUST re-
enroll. Enrollment for FSA does not carry over from year to year. 

• 	 Enroll or Cancel FEDVIP:  If you did not enroll in a vision or dental plan and would like to, you must 
do this during open season.  Also, if you elected a vision or dental plan for 2009 and do not want to 
continue it for 2010, you must cancel it during open season. 
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Open Season continued…. 
What happens if you do nothing during open season? 

• 	 If you are enrolled in a health plan, you will stay enrolled unless your plan is leaving the pro-
gram for 2010, then you will not be enrolled in a health plan 

• 	 If you were enrolled in a vision or dental plan, you will continue to be enrolled under that plan 

• 	 If you were enrolled in FSA for 2009, you will not be enrolled for 2010. 

Note:  You can not enroll, change your enrollment, or cancel your coverage in these programs 
outside the Open Season unless you experience a Qualifying Life Event. 

Employees are encouraged to visit the following websites for more information 

http://www.opm.gov/insure/openseason/ 

https://www.fsafeds.com/fsafeds/index.asp 

https://www.benefeds.com/ 

Also, don’t forget the Federal Benefits Fair November 5th from 9—Noon in the Multi Purpose 
Room in the Jack Wilson Bldg. 

Annual Leave Reminder 
Employees are reminded that they may not carry more than 240 hours of annual leave into the 
new leave year which begins January 3, 2010. 

To avoid forfeiture of annual leave hours in excess of 240 hours, employees are responsible for 
submitting their written requests for leave (OPM  71) to the appropriate supervisor for approval, 

and plan to use all excess annual leave between now and January 2, 
2010. Leave in excess of 240 hours must be requested in writing and 
approved prior to November 21, 2009, to be eligible for restoration. 

Note:  Annual leave is not lost until after January 2, 2010.  Employees 
wanting to restore lost annual leave should request that after January 3, 
2010. More information will be sent out at a later date on the process for 
restoring lost annual leave. 

Thrift Savings Plan (TSP) 2010 
The elective deferral limit for 2010 is $16,500, the same as 2009.  Employees interested in 
contributing the maximum amount should elect a flat rate amount rather than a percentage.  To 
obtain that amount, take the deferral limit and divide it by the amount of pay periods for 2010, 
which is 26.  That amount is what should be taken out of their paycheck.  If an employee is age 
50 or older and contributing the maximum amount, they can also contribute an additional 
$5500 thru TSP catch-up. 

Employees who are not able to contribute the maximum amount should contribute a percentage 
rate, that way, the contributions will increase when there is a pay adjustment. 

For more information on TSP, visit their website 

www.tsp.gov 

http://www.opm.gov/insure/openseason/�
https://www.fsafeds.com/fsafeds/index.asp�
https://www.benefeds.com/�


 

 

 

   
               

                   
               
                   
                
               
                
               
               

                 
                  

 

  

BLM/NPS/BIA/FWS-NIFC 

3833 S Development Ave 
Boise, ID 83705 

Phone: 208-387-5523 
Fax: 208-387-5723 

HR Office 
Tamara Neukam HR Officer (208) 387‐5514 
Sheri Kososik HR Spec (ER) (208) 387‐5527 
Sandy Tripp HR Spec (Classification) (208) 387‐5627 
Wendy Little Supv HR Spec (208) 387‐5564 
Vacant HR Spec (208) 387‐5320 
Suzanne Rebish HR Spec (208) 387‐5388 
Vacant HR Assistant (208) 387‐5346 
Pamela Burrows HR Assistant (208) 387‐5498 
Martin Shuttleworth HR Assistant (208) 387‐5518 
Rick Moore HR Assistant (208) 387‐5523 
Fax (208) 387‐5723 

EAP Consultants Inc. 

EAP Consultants Inc. is a free employee assistance online resource.  

This free online resource is available to permanent and temporary 

BLM/BIA/NPS/FWS-NIFC employees and their families.   

This website contains articles on information such as financial plan-
ning, stress, fitness, purchasing a car, etc. 

Also on the website are calculators and forms available for use.   

To check out the articles, calculators and forms on the EAP Consult-
ants Inc. website, visit: 

http://eapconsultants.personaladvantage.com/an
 
Password: nifc 

You can also contact EAP Consultants Inc. 24 hours per day at:  1-
800-869-0276. 

You will need to identify yourself as a “NIFC” employee.    

For questions regarding the EAP program, contact Sheri Kososik at 

X5527. 
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