Laborer Application
Great Basin Area Incident Support Cache

Bureau of Land Management

National Interagency Fire Center

3833 S. Development Avenue

Boise, Idaho 83705
Name:

Contact Information (List at least one)
Home:

Cell:

Email:

Available: (Check all that apply)

Weekdays 

July

Weekends 

August 
Evenings

September 
June


October

Do you have any physical limiting conditions that would prevent performance of duties? (*see below)

No


Yes

If yes, list duties which you anticipate being unable to perform:

Do you have any relatives who work for the Federal Government at the National Interagency Fire center (NIFC)?

No


Yes

If yes, list who:

EMPLOYMENT HISTORY
(Last two years)

Employer:
 Phone: 

Employer:
Phone:
* The employee often stands on hard surfaces for extended periods of time and bends, stoops and works in tiring and sometimes uncomfortable positions. The employee is required to lift and carry items that weigh up to 40 pounds (8 kilograms) on a recurring basis.
Privacy Act Notice: This application you are submitting for employment with the Bureau of Land Management contains information subject to the Privacy Act of 1974. 43 U.S.C. 1469 authorizes collection of this information. We need the information you put on this application to determine your qualifications and availability for employment at the Great Basin Area Incident Support Cache, and to contact you if selected. Information collected on this application will be shared only with cache personnel responsible for hiring. While your response is entirely voluntary, failure to provide all the requested information could lead to rejection of your application.

By submitting this application I hereby certify that the above information is true.  I understand that any misrepresentation may be grounds for immediate termination of employment. I understand that I must be at least 18 years of age to be hired. All applicants must be aware that they will be subjected to a fingerprint check and/or background investigation. Individuals must obtain and maintain a favorable adjudication. Individuals who fail to obtain and maintain a favorable adjudication will not be considered for employment or terminated. 
