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Review the following scenarios and note one fact you learned from each, for Sections B to G. Material can be found at www.nifc.gov/dwr/

Section A – Introduction and Expectations  
Scenario A-3

Section B – Inclusion and Respect
Scenario B-7 Welcome Aboard


Section C – Discrimination and Harassment
Scenario C-7 Sexual Harassment:  No Means No


Section D – Public Perception
Scenario D-6 Public Challenges


Section E – Alcohol and Fitness for Duty
Scenario E-5 Prescription Drugs and Fitness for Duty


Section F – Social Media
Scenario F-7 WiFi Woes


Section G – Ethical Behavior, Integrity and Policies
Scenario G-7 Speaking Up For Safety


NAME:		DATE:	
Section H – Closeout Scenario H-3 
Review and read the following documents:
· Do What’s Right Participant Guide, page 2 and Appendices 1 through 3
· Fire and Aviation Policy on Equal Employment Opportunity and Prevention of Harassment dated March 31, 2016
· BLM Director’s message on Diversity and Inclusion dated February 2015
· BLM Policy on Equal Employment Opportunity and the Prevention of Harassment (sexual and non-sexual) dated January 19, 2016
· DOI Policy on Equal Opportunity and Zero Tolerance of Discrimination and Harassment dated July 26, 2011
I understand that I have 45 days to contact an EEO professional or counselor if I think I have been discriminated against.
I certify I have viewed the above scenarios and read the documents required to satisfactorily complete this training.



			
Signature		Supervisor’s Signature


Return this completed form to Debie Chivers, EEO Office, MS-240, and retain a copy for your training record.
