INSTRUCTION BULLETIN
To: 

All Employees

From:

Sandra Martinez



Equal Employment Opportunity Program Manager
Subject:
Rights and Protection under the Federal Equal Employment Opportunity Laws and the Whistleblower Act

This purpose of this bulletin is to convey information on your rights and protection under federal Equal Employment Opportunity (EEO) laws and the Whistleblower Protection Act (WPA), as required by the Notification and Federal Employee Anti-discrimination and Retaliation Act of 2002, commonly referred to as the No Fear Act.  The No Fear Act, among other things, requires federal agencies to provide written notification to employees regarding rights and protections under federal EEO law and the WPA. 
Information on your rights and protection are explained in the attachment titled, “Rights and Protections under Federal EEO Laws and the Whistleblower Act.”  At your earliest convenience, you should read this document in its entirety.  The more knowledgeable we are of federal EEO laws and related WPA, the less likely we are to engage in activities or display behavior that are prohibited by these laws.  
Moreover, should one of these laws be violated, the violation will be timely reported and addressed by an appropriate management official; thereby, restoring harmony and productivity to the work place.

Brochures containing additional information on the EEO process are available at your local EEO Office.  Brochures on “Participating in the EEO Investigation,” “Hostile Work Environment,” and “EEO Counseling,” are available at your request.  Also, feel free to call or visit the EEO Office to request additional EEO information.  
Any questions related to this IB should be addressed to Sandra Martinez, Equal Employment Opportunity Program Manager, at (907) 271-3685. 
Attachment 
Rights and Protection under Federal EEO Laws and the Whistleblower Protection Act (8 pp)






























