
 

COMMEMORATION AWARENESS OBSERVANCES
 

  Martin Luther King Jr.’s Birthday    January 
 
  Black History Month      February 
 
  Women’s History Month     March 
 
  Asian/Pacific Heritage Month     May 
 
  Women’s Equality Day      August 
 
  Hispanic Heritage Month     September 
 
  Disability Employment Awareness Month  October 
 
  American Indian Heritage Month    November 



   Diversity Vegetable Soup 
Think of diversity as your mother's pot of vegetable soup. It has a wonderful flavor and feeling, but you can still see the potatoes, carrots, meat, celery and 
tomatoes. Although they exist happily together in the pot and contribute to the success of the soup, they are still different. You can still tell the potatoes apart 
from the carrots.  

The United States has over 265 million individual "ingredients" in its soup - each demanding their own rights. Members of numerous ethnic and cultural 
groups don't want to become part of the blended soup. They want to be recognized as unique for their own tastes and textures, like the potatoes and carrots.  
 
Unfortunately, these changes can also cause problems in our relationships when some people think that others are getting what is rightfully theirs because of 
the difference.  
 
Diversity is not just about hiring people and following EEO rules, it is a process of blending people from different backgrounds with different points of view 
to work together as an effective team.  
 
To value and capitalize on the differences people bring to their work, organizations must be willing to make whatever changes are necessary to systems, rules, 
procedures, and management practices that unintentionally give certain people advantages over others. 
 
Therefore it is important to remember that:  
 
Affirmative action brings people from DIVERSE backgrounds into the work force.           
 
EEO on the other hand is a network of laws, rules and procedures that protect their rights as employees  
 
Cultural diversity is the process of getting people from different backgrounds to work together to their full potential for the benefit of BLM. 
 
Diversity places emphasis on our uniquely different qualities but encourages a mutually respectful and inclusive workplace. 


