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Subject: Violence in the Wrkplace Policy

This policy establishes a “Zero Tol erance” policy for violent,
harassi ng or threatening behavior at the National Business
Center, National Human Resources Managenent Center, National
Appl i ed Resource Sciences Center, and | RM Moderni zati on.

Vi ol ent, harassing or threatening behavior in the workplace which
harnms or instills fear in others is an unacceptabl e way of
dealing with problens. This type of behavior will not be
condoned or tolerated, nor will it go uncorrected.

There will be “Zero Tol erance.” Zero Tol erance neans nanagenent
wll initiate swft and appropriate disciplinary action, against
enpl oyees engaging in violent, harassing, intimdating, and/or

t hr eat eni ng behavi or directed agai nst enpl oyees or nanagenent
officials. It also nmeans nanagers and | eaders will be held
accountable for ensuring their work areas are free fromthreats,
intimdation, or fear and for responding pronptly and
appropriately to incidents of harassnment, threats, or act of

vi ol ence.

Addi tional information or assistance on this subject can be
obtai ned fromthe Enpl oyee Relations Ofice at 236-6701 or
236- 6505.

Si gned Aut heni cat ed by
Li nda D. Sedbr ook Maria C. Martinez
Director, National Human Resources Personnel Cderk

Managenent Center
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